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PROFILE
AGENCY

The National Labor Relations Board (NLRB or Agency) is an independent 
Federal agency established in 1935 to administer the National Labor 
Relations Act. The National Labor Relations Act is the principal labor relations 
law of the United States, and its provisions generally apply to private 
sector enterprises engaged in, or to activities affecting, interstate commerce. 
NLRB jurisdiction includes the U.S. Postal Service (other government entities, 
railroads, and airlines are not within NLRB’s jurisdiction).
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Seated left to right:
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Resources

INSPECTOR GENERAL
OFFICE OF

1988 amendments to the Inspector General Act of 1978 (IG Act).
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Reports Issued

End-of-the-
Year Spending,

The Inspector General is to provide policy direction for and is to conduct, 
supervise, and coordinate audits relating to program operations of the 
Agency. During the reporting period, the OIG issued one audit and one 
Management Implication memorandum.

PROGRAM
AUDIT
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Designated 
gen  Ethi s f ia

Audit Follow-up
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PROGRAM
INVESTIGATIONS

The Inspector General is to provide policy direction for and is to 
conduct, supervise, and coordinate investigations relating to the 
programs and operations of the Agency. During this reporting period, 
we processed 110 contacts, initiated 10 cases, closed 14 cases, and 
issued 5 investigative reports. Our investigative efforts resulted in two 
resignations while the investigation was pending and one suspension.   
One matter was referred for prosecution. 

Case Workload Contacts Processed

(4/1/2012)

 

Closed Referred to 

(9/30/2012)
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identify and recommend correction 
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AND POLICY
LEGISLATION, REGULATIONS

The responsibilities and duties of an OIG include reviewing existing 
and proposed legislation and regulations relating to the programs and 
operations of its agency and making recommendations in the semiannual 
reports concerning the impact of such legislation or regulations on 

and detection of fraud and abuse in such programs and operations. 
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ACTIVITIES
LIAISON

The Inspector General is to recommend policies for, and is to conduct, 
supervise, or coordinate relationships between the Agency and other 
Federal agencies, state and local governmental agencies, and non-
governmental entities. The Inspector General is to give particular 
regard to the activities of the Comptroller General of the United States. 
Similarly, we encourage OIG staff members to participate in Agency 
programs and activities. 
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APPENDIX
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