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2022-0017-INVI-P – Architect of the Capitol (AOC) Alleged Family and Medical Leave Act 
Policy Violation and Forgery 
 
Suspected Violations of the AOC “Family and Medical Leave Act” Policy. Substantiated.  
 
Suspected Violations of the AOC “Government Ethics,” “Absence and Leave,” “Standards 
of Conduct,” Policies and D.C. Code § 22-3241, “Forgery.” Not Substantiated. 

 
On August 1, 2022, the AOC Office of Inspector General (OIG) received an AOC OIG Hotline 
complaint from a Senate Office Buildings employee. The employee reported that another 
employee provided fraudulent medical documentation to gain leave under the Family and 
Medical Leave Act (FMLA), by providing medical documentation that appeared altered and 
misused FMLA.  
 
The investigation disclosed the employee, a United States military veteran, was diagnosed with a 
medical condition after serving in Afghanistan. Upon employment with the AOC, they applied 
for and were authorized FMLA that provided temporary self-removal from the work 
environment if job stresses would trigger their medical condition. The employee was approved 
for 480 hours (12 weeks at 40 hours per week in accordance with the FMLA guidelines) from 
January 1 through December 31, 2022. Medical documentation stated the employee would have 
flare ups that rendered them intermittently incapacitated twice per week for up to one day per 
episode.  
 
The employee requested annual leave in May 2022, for a family vacation in July. Their leave 
was approved as they had a sufficient leave balance as of May 16, 2022. However, in between 
submitting their leave request and the scheduled vacation, the employee exhausted most of their 
annual leave due to intermittent stress breaks, placing their leave balance in the negative. On July 
6, 2022, the employee’s supervisor reverted the employee’s leave back to pending and notified 
them that they needed to request advanced leave or leave without pay (LWOP) to cover their 
vacation.  
 
The supervisor was out of the office on July 14-15, 2022 and could not deny or approve the 
employee’s leave. On July 14, 2022, the employee submitted a WebTA request for FMLA, a mix 
of Sick Leave, Annual Leave and LWOP for their trip. The employee went on their trip from 
July 18-22, 2022, without management approval. 
 
On July 28, 2022, the employee sent their supervisor an email with a Form 71 (Application for 
Leave or Approved Absence) for FMLA and LWOP, indicating they needed to be out of the 
office for a serious health condition. Further, the employee submitted medical documentation 
from their physician in support of extending their approved FMLA for an additional three to five  
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days to cover the vacation after they had returned from the trip. The supervisor listed the 
employee as absent without leave and suspected the medical document had been altered or 
forged due to varying fonts sizes and styles. 
 
The OIG met with the employee’s medical provider who verified the authenticity of the medical 
document. The doctor indicated they authored the document based on the employee’s request. 
The employee was interviewed and denied submitting a forged and fraudulent document to their 
supervisor to obtain FMLA. The employee explained they were not trying to do anything illegal 
and wanted to cover time and attendance away from work while dealing with their medical 
condition. The employee stated they were not familiar with AOC Orders 550-3 Time and 
Attendance Policy and Procedures or 630-2 Family and Medical Leave Act Policy, Chapter 12, 
Requesting FMLA Leave, sections 12.5 and 12.9. The OIG explained to the employee that they 
were required to follow the procedure, which has a 30-day advance time limit, when the leave is 
foreseeable, for requesting FMLA and must gain supervisory approval prior to taking leave.  

 
Final Management Action: The case is closed and management action is pending. 
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