United States Government

NATIONAL LABOR RELATIONS BOARD

OFFICE OF INSPECTOR GENERAL

Washington, DC 20570-0001
May 7, 2020

The Honorable Ron Johnson

Chairman, Committee on Homeland Security
and Governmental Affairs

United States Senate

340 Dirksen Senate Office Building

Washington, DC 20510

Dear Mr. Chairman:

Pursuant to the Improper Payments Information Act (IPIA), as amended by the
Improper Payments Elimination and Recovery Act and the Improper Payments Elimination and
Recovery Improvement Act, Inspectors General are required to review agency improper
payment reporting in the annual Performance and Accountability Report (PAR), and
accompanying materials, to determine if the agency is in compliance with IPIA. The IPIA was
replaced by Payment Integrity Information Act, dated March 2, 2020, which included the
IPIA’s improper payments reporting and review requirements.

We determined that the National Labor Relations Board (NLRB) was compliant with
IPIA for Fiscal Year (FY) 2019. Inthe NLRB’s FY 2019 PAR, the NLRB stated that it
estimates the improper payments rate to be at most 1.5 percent of the NLRB’s total
expenditures and the improper payments amount would be no more than $3,827,788. That
amount is below the threshold for significant improper payments established by the Office of
Management and Budget. We concur with the determination that the NLRB does not have
significant improper payments. The NLRB’s last improper payment risk assessment was
conducted in FY 2019.

If you have any questions or require additional information, please contact me at (202)
273-1960 or david.berry@nlrb.gov.

Sincerely,

el

David Berry
Inspector General

cc: Board
General Counsel



United States Government

NATIONAL LABOR RELATIONS BOARD

OFFICE OF INSPECTOR GENERAL

Washington, DC 20570-0001
May 7, 2020

The Honorable Gary Peters

Ranking Member, Committee on Homeland
Security and Governmental Affairs

United States Senate

442 Hart Senate Office Building

Washington, DC 20510

Dear Senator Peters:

Pursuant to the Improper Payments Information Act (IPIA), as amended by the
Improper Payments Elimination and Recovery Act and the Improper Payments Elimination and
Recovery Improvement Act, Inspectors General are required to review agency improper
payment reporting in the annual Performance and Accountability Report (PAR), and
accompanying materials, to determine if the agency is in compliance with IPIA. The IPIA was
replaced by Payment Integrity Information Act, dated March 2, 2020, which included the
IPIA’s improper payments reporting and review requirements.

We determined that the National Labor Relations Board (NLRB) was compliant with
IPIA for Fiscal Year (FY) 2019. Inthe NLRB’s FY 2019 PAR, the NLRB stated that it
estimates the improper payments rate to be at most 1.5 percent of the NLRB’s total
expenditures and the improper payments amount would be no more than $3,827,788. That
amount is below the threshold for significant improper payments established by the Office of
Management and Budget. We concur with the determination that the NLRB does not have
significant improper payments. The NLRB’s last improper payment risk assessment was
conducted in FY 2019.

If you have any questions or require additional information, please contact me at (202)
273-1960 or david.berry@nlrb.gov.

Sincerely,
alvd

David Berry
Inspector General

cc: Board
General Counsel



United States Government

NATIONAL LABOR RELATIONS BOARD

OFFICE OF INSPECTOR GENERAL

Washington, DC 20570-0001
May 7, 2020

The Honorable Jim Jordan

Ranking Member, Committee on Oversight and
Reform

United States House of Representatives

2105 Rayburn House Office Building

Washington, DC 20515

Dear Congressman Jordan:

Pursuant to the Improper Payments Information Act (IPIA), as amended by the
Improper Payments Elimination and Recovery Act and the Improper Payments Elimination and
Recovery Improvement Act, Inspectors General are required to review agency improper
payment reporting in the annual Performance and Accountability Report (PAR), and
accompanying materials, to determine if the agency is in compliance with IPIA. The IPIA was
replaced by Payment Integrity Information Act, dated March 2, 2020, which included the
IPIA’s improper payments reporting and review requirements.

We determined that the National Labor Relations Board (NLRB) was compliant with
IPIA for Fiscal Year (FY) 2019. Inthe NLRB’s FY 2019 PAR, the NLRB stated that it
estimates the improper payments rate to be at most 1.5 percent of the NLRB’s total
expenditures and the improper payments amount would be no more than $3,827,788. That
amount is below the threshold for significant improper payments established by the Office of
Management and Budget. We concur with the determination that the NLRB does not have
significant improper payments. The NLRB’s last improper payment risk assessment was
conducted in FY 2019.

If you have any questions or require additional information, please contact me at (202)
273-1960 or david.berry@nlrb.gov.

Sincerely,
7"757/

David Berry
Inspector General

cc: Board
General Counsel



United States Government

NATIONAL LABOR RELATIONS BOARD

OFFICE OF INSPECTOR GENERAL

Washington, DC 20570-0001
May 7, 2020

The Honorable Carolyn Maloney

Chairwoman, Committee on Oversight and
Reform

United States House of Representatives

2157 Rayburn House Office Building

Washington, DC 20515

Dear Madam Chairwoman:

Pursuant to the Improper Payments Information Act (IPIA), as amended by the
Improper Payments Elimination and Recovery Act and the Improper Payments Elimination and
Recovery Improvement Act, Inspectors General are required to review agency improper
payment reporting in the annual Performance and Accountability Report (PAR), and
accompanying materials, to determine if the agency is in compliance with IPIA. The IPIA was
replaced by Payment Integrity Information Act, dated March 2, 2020, which included the
IPIA’s improper payments reporting and review requirements.

We determined that the National Labor Relations Board (NLRB) was compliant with
IPIA for Fiscal Year (FY) 2019. Inthe NLRB’s FY 2019 PAR, the NLRB stated that it
estimates the improper payments rate to be at most 1.5 percent of the NLRB’s total
expenditures and the improper payments amount would be no more than $3,827,788. That
amount is below the threshold for significant improper payments established by the Office of
Management and Budget. We concur with the determination that the NLRB does not have
significant improper payments. The NLRB’s last improper payment risk assessment was
conducted in FY 2019.

If you have any questions or require additional information, please contact me at (202)
273-1960 or david.berry@nlrb.gov.

Sincerely,
7"757/

David Berry
Inspector General

cc: Board
General Counsel



United States Government

NATIONAL LABOR RELATIONS BOARD

OFFICE OF INSPECTOR GENERAL

Washington, DC 20570-0001
May 7, 2020

The Honorable Russell Vought
Acting Director

Office of Management and Budget
725 17th Street, NW

Washington, DC 20503

Dear Mr. Vought:

Pursuant to the Improper Payments Information Act (IPIA), as amended by the
Improper Payments Elimination and Recovery Act and the Improper Payments Elimination and
Recovery Improvement Act, Inspectors General are required to review agency improper
payment reporting in the annual Performance and Accountability Report (PAR), and
accompanying materials, to determine if the agency is in compliance with IPIA. The IPIA was
replaced by Payment Integrity Information Act, dated March 2, 2020, which included the
IPIA’s improper payments reporting and review requirements.

We determined that the National Labor Relations Board (NLRB) was compliant with
IPIA for Fiscal Year (FY) 2019. Inthe NLRB’s FY 2019 PAR, the NLRB stated that it
estimates the improper payments rate to be at most 1.5 percent of the NLRB’s total
expenditures and the improper payments amount would be no more than $3,827,788. That
amount is below the threshold for significant improper payments established by the Office of
Management and Budget. We concur with the determination that the NLRB does not have
significant improper payments. The NLRB’s last improper payment risk assessment was
conducted in FY 20109.

If you have any questions or require additional information, please contact me at (202)
273-1960 or david.berry@nlrb.gov.

Sincerely,
7"757/

David Berry
Inspector General

cc: Board
General Counsel



United States Government

NATIONAL LABOR RELATIONS BOARD

OFFICE OF INSPECTOR GENERAL

Washington, DC 20570-0001
May 7, 2020

The Honorable Gene Dodaro
Comptroller General of the United States
Government Accountability Office

441 G Street, NW

Washington, DC 20548

Dear Mr. Dodaro:

Pursuant to the Improper Payments Information Act (IPIA), as amended by the
Improper Payments Elimination and Recovery Act and the Improper Payments Elimination and
Recovery Improvement Act, Inspectors General are required to review agency improper
payment reporting in the annual Performance and Accountability Report (PAR), and
accompanying materials, to determine if the agency is in compliance with IPIA. The IPIA was
replaced by Payment Integrity Information Act, dated March 2, 2020, which included the
IPIA’s improper payments reporting and review requirements.

We determined that the National Labor Relations Board (NLRB) was compliant with
IPIA for Fiscal Year (FY) 2019. Inthe NLRB’s FY 2019 PAR, the NLRB stated that it
estimates the improper payments rate to be at most 1.5 percent of the NLRB’s total
expenditures and the improper payments amount would be no more than $3,827,788. That
amount is below the threshold for significant improper payments established by the Office of
Management and Budget. We concur with the determination that the NLRB does not have
significant improper payments. The NLRB’s last improper payment risk assessment was
conducted in FY 20109.

If you have any questions or require additional information, please contact me at (202)
273-1960 or david.berry@nlrb.gov.

Sincerely,
7"757/

David Berry
Inspector General

cc: Board
General Counsel



