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741 prote THE INSPECTOR GENERAL
April 16, 2018

MEMORANDUM

SUBJECT: Management Alert: Salary Increases for Certain Administratively Determined Positions
Report No. 18-N-0154

/1A &7 <A
FROM: Arthur A. ElKins Jr. . (s

TO: Scott Pruitt, Administrator

As you know, the U.S. Environmental Protection Agency Office of Inspector General (OIG) is
conducting an audit of the Office of the Administrator’s (present and prior administrations) use of
administratively determined (AD) positions. Our objective is to determine how the agency has used its
authority under the Safe Drinking Water Act to fill up to 30 AD positions. The purpose of this
management alert is to notify you of certain factual information while our audit continues.

This management alert was not performed in accordance with generally accepted government auditing
standards and does not present any conclusions or recommendations.

A Request for Personnel Action, Standard Form 52 (SF-52), is used to request some types of personnel
action. Supervisors and managers use the SF-52 to request position actions, such as the establishment of
a new position or the reclassification of an existing position and reassignment of an employee to the
reclassified position. The manager who requested the action is identified by signature in Box 5, and the
supervisor authorizing the action is identified by signature in Box 6. For actions requiring a position
change, the details of the requested changes (such as salary) are noted in Boxes 7-14 and 15-22.

A Notification of Personnel Action, Standard Form 50 (SF-50), is written documentation of a personnel
action taken affecting position or pay. All SF-50s must be supported by an accompanying SF-52. The
Nature of Action, Block 5-B, indicates the action being taken. The details of any change in position title,
pay plan, pay grade or total salary are identified in Blocks 7-14 and 15-22.

We examined the personnel files for certain employees who occupied AD positions. Of the files
examined, we identified six employees whose files contained at least three SF-52s and the
corresponding SF-50s. The attached documents (Appendices A through F) identify that for these six
employees, three of the original SF-52s were signed and requested (Box 5) by the Chief of Staff
(Appendices C through E) and three of the original SF-52s were signed and requested by the acting
Deputy Administrator (Appendices A, B and F). The authorizations for three of these original actions
were personally signed (Box 6) by the Administrator (Appendices A, B and F); the other three
authorizations were signed by the Chief of Staff “for Scott Pruitt” (Appendices C through E). The
remaining 12 SF-52s for these employees were signed and requested by the Chief of Staff and
authorized by the Chief of Staff “for Scott Pruitt” (Appendices A through F).
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Three employees who were originally hired under Safe Drinking Water Act authority (AD positions)
were converted to Schedule C* positions and then later converted back to AD positions (Appendices A
through C). Five of these six actions were accompanied by salary increases, as shown in Table 1

(Employees A through C). In one case, the total salary increased $66,244, or 67.6 percent (Employee A).

In another case, the total salary increased $48,080, or 72.3 percent (Employee B).

Table 1: Employees converted back to AD positions

Original AD Schedule C Final AD
appointment appointment appointment Total increase
Date 3/8/2017 7/9/2017 4/1/2018
Employee A Salary $97,956 $107,435 $164,200 67.6%
Increase 9.7% 52.8%
Date 3/13/2017 7/9/2017 4/1/2018
Employee B Salary $66,510 $86,460 $114,590 72.3%
Increase 30.0% 32.5%
Date 5/7/2017 7/16/2017 2/18/2018
Employee C Salary $44,941 $44,941 $56,233 25.1%
Increase 0.0% 25.1%

Source: OIG tabulation of agency SF-50 information.

The other three employees were converted from AD positions to Schedule C and then noncareer Senior
Executive Service (SES) positions (Appendices D through F). None of the three included raises when
converting from AD positions to Schedule C positions. However, all included raises when converting to
noncareer SES positions (Appendices D through F). In one case, the conversion from Schedule C to
noncareer SES 3 months later included an increase in salary of $31,208, or 23.9 percent (Employee D).
In another case, the conversion from Schedule C to noncareer SES 2 months later included an increase
in salary of $24,245, or 20.9 percent (Employee E). The conversion from Schedule C to noncareer SES
for the remaining employee included a salary increase of $2,363, or 1.6 percent (Employee F). Details
are in Table 2.

Table 2: Employees converted from AD positions to Schedule C and noncareer SES positions

Date 3/26/2017 5/14/2017 8/13/2017
Employee D Salary $130,692 $130,692 $161,900 23.9%
Increase 0.0% 23.9%
Date 4/23/2017 5/14/2017 7/16/2017
Employee E Salary $115,755 $115,755 $140,000 20.9%
Increase 0.0% 20.9%
Date 3/26/2017 5/14/2017 7/16/2017
Employee F Salary $149,337 $149,337 $151,700 1.6%
Increase 0.0% 1.6%

Source: OIG tabulation of agency SF-50 information.

! Appointments are noncompetitive and involve determining policy or require a close, confidential working relationship with

the agency head or other key appointed officials. Schedule C appointees serve at the pleasure of the agency head.
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We requested from the agency any documentation indicating modifications to the salary of any of the
employees subsequent to the personnel actions noted above. As of report issuance, the agency was
unable to provide us with complete information or confirmation of any modifications.

In addition to the information above, we have currently identified one other employee with personnel
actions documenting direct involvement by the Administrator. Table 3 provides details on an employee
who started with the agency in an AD position and 6 months later had their title changed with a

26.7 percent pay increase while staying in an AD position. Both SF-52s were authorized by the personal
signature of the Administrator.

Table 3: Employee job title conversion within AD position

Employee G
Action AD appointment AD appointment
Date 3/13/2017 9/03/2017
Salary $79,720 $100,981
Increase 26.7%

Source: OIG tabulation of agency SF-50 information.

Agency Response and OIG Evaluation
We issued a draft report on April 11, 2018. The agency provided the following response on April 15, 2018:

These salary determinations for appointees were made by the Agency chief of staff,
White House liaison, and Agency human resources staff based on previous salary history
and increases in salary were made due to either new and additional responsibilities or
promotions. The salaries involved were meant to correspond directly with the
responsibilities the individual held and to attempt to ensure no salary disparities among
positions of equivalent or similar responsibilities with other political appointees as much
as possible. As employees continue to work in the agency reaching milestones like one
year of employment and/or continue to take on new responsibilities, we will further
evaluate their salaries to ensure the employees compensation is commensurate with their
seniority and work.

The purpose of our management alert is to provide certain factual information. The OIG did not evaluate
the agency’s response. We are continuing our audit of the Office of the Administrator’s (present and
prior administrations) use of AD positions.

Please send all inquiries to our public affairs office at (202) 566-2391 or visit www.epa.gov/oig.

Attachments

cc: Donna Vizian, Principal Deputy Assistant Administrator for Administration and
Resources Management
Ryan Jackson, Chief of Staff, Office of the Administrator
Matthew Leopold, General Counsel
Kevin Minoli, Deputy General Counsel
Troy Lyons, Associate Administrator for Congressional and Intergovernmental Relations
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

I | [ 03/08/2017
FIRST ACTION SECOND ACTION
5-A. Code 5—-B. Nature of Action 6—A. Code 6—B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
ZIL.M P. L. 95-190
5-E. Code 5-F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan | 9. Occ. Code

10. Grade or Level|11. Step or Rate|12. Total Salary

13. Pay Basis

16. Pay Plan
AD

17. Occ. Code
0301

18. Grade or Level
00 00

19.Step or Rate|20. Total Salary/Award

21. Pay Basis
PA

97956

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay

20A. Basic Pay
97956

20B. Locality Adj.

20C. Adj. Basic Pay

20D. Other Pay

0 97956 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 = 10-Point/Other 0 - None 2 - Conditional
1 2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 3 1-Permanent 3 — Indefinite YES| X NO

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

B [ 9 NOT APPLICABLE 0 ‘
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per

Biweekl
KF |FERS-FRAE & FICA 03/08/2017 F FULL-TIME Pay Per)ilod

POSITION DATA

34. Position Occupied

1 — Competitive Service
2 2 — Excepted Service

3 — SES General

4 — SES Career Reserved

35. FLSA Category

]

E — Exempt

N — Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT X EDUC LVL . SUPV STAT 8 POSITION SENSITIVITY MODERATE RISK

THIS POSITION
FROZEN SERVICE NONE

POSITION
APPOINTMENT IS
THIS POSITION

XPBBINTMENT AFFIDAVIT EXECUTED 03-08-17.
CREDITABLE MILITARY SERVICE: NONE

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

EMPLOYEE 1S AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
IS AT THE FULL PERFORMANCE LEVEL OR BAND.

INDEFINITE.
IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP00

48. Personnel Office ID
3216

49. Approval Date
03/08/2017

50. Signature/Authentication and Title of Approving Official

170593962 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5—Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



| | | @f‘zﬂ

R 71 SRO Approval
s e s ey REQUEST FOR PERSONNEL ACTION John E Reeder

1. Actions Requested Administratively Determined Appointment 2. Req}g_lg’;tg:; .
Wmmcw (Nerme and Talephona Number) ' Local Tracking No: 4. Proposed Effective Date
o fe@zan

5_mﬁeqmﬂy o A, gt ’ _. " 3 ‘Action Authorized By Trt] m...
Michael Flynn A cting Ml XdhinM i E. Scott Pruitt / Administ ”,

6-B. Nature of Action

6-C. Code |6-D. Legal Authority

6E. Code |G-F. Legal Authority

7. FROM: PosRion Title and Number 15.70: Poslﬂmﬁtb__

[17. Occ. Code l.&ruchoruwl . Step or
0301 00
Saaic Pay chmm
14, Name and Location of Position's Organization Name and Location of Position’s Organization
ADOODOOO - USEPA, Office of the Administrator

Immediate Office
Washinaton. DC 20460

1-None  3-10-Polnt/Disablity i B i ¢
D . & Dy A o AL BRI A eeseabe .

1 - Compelitive Sarvice 3 SESW
P _ Evvemevbaned Qur i

- BER Porser Dass

38_ Duty Station Code
_.op0- 001
40. Agency Data : 43, 44,
5. Edugan : ined [47. i Functional Class 49, Chizenship . Velerans Status |51, Supervisory Status
mm—— 1-USA 8- Other
1. Offica/Function _—__Initiais/Signature Date Office/Function Inhiais/Signature Dete
- Q SNeff | o Lhathley  |03-c8-17
i o T I 4
B. ky\_,__ 3 r”” E.
C. F.
2. Approval: | certily that the information entsred on this form Is accurate end that the Signature /4;‘;: ! E‘ i % wamm
mehmmmmwmwm ; -
CONTINUED ON NEXT PAGE P Prior io 7/81 Am N,;H%ﬂ'%

A

" / roy



(Note to Supe: u know of a! or confiicting reasons for the employee's resignation/retirement?
if "YES", please state these facts on a separata sheet and aitach to SF 52.) D YES D NO

__ OGE 450 Not Required
. OBE 450 Reqired .
" Signed: i .+ DEQ

Privacy Act Statement voRTRT T

You are requested to fumish a specific reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and their fecordas, while

forwarding address. Your reason may be congidered in any future deciglon regarding your section 8508 requiree agencies to furnish the specific reason for termination of Fedaral

re-empioyment in the Federal service and may also be used to determine your eligibilty for sarvice to the Secretary of Labor or a Stata agency in connection with administration of

unamgioyment compensation benefits. Your forwarding addreas will be usad prirmarily 1o mail  unemployment compensation programs.

you copies of any documents you should have or any pay or compensation to which you are

entitied. . S ' The furnishing of this information is volurtary; however, failure fo provide it may resutt in
R Y your not receiving: (1) your copies of those documenta you should have; (2) pay or other

This infarmation is requestad under authority of sections 301, 3301, and 8508 of title 5, U.S. compensation due you; and (3) any unemploymant cormnpensation bensfits to which you

Code, Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitied.

.

1. Reasons for Resignation/Retirernent (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.}

. .
* 3 o .

[l e

v

2. Effective Date 3. Your Signature 4. Date Signed 5, Eorwarding Address (Number, Streal, City, State, ZIP Cods)

MO1: Appointment Affidavit executed: ﬂ-of—/'l

M39: Creditable Military Service: Nontl _
MA40: Previous Retirement Coverage: M M .
M45: Employee is automatically covered under FERS.
K18: Employee position is at the fuil performance level.
22Z: This position is designated for Drug Testing.
7ZZ: This appointment does not confer eligibility to be noncompetitively converted
to Career-Conditional or Career Appointment.
EO1: Appointment is Indefinite.




Standard Form 50

R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

] 07/09/2017

FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.33SCH C, 213.3321 AGE
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 97956 PA GS 0301 13 05 107435 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
97956 0 97956 0 84528 22907 107435 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR OFFICE OF THE ADMINISTRATOR
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
1 2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 3 1-Permanent 3~ Indefinite YES| X NO
| 27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekl
KF |FERS-FRAE & FICA 03/08/2017 F FULL-TIME Pay Pet}ilod
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
2 2 - Excepted Service 4 - SES Career Reserved N N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 VET STAT X EDUC LVL - SUPV STAT 8 POSITION SENSITIVITY HIGH RISK
‘CREBIFABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 171236831 / ELECTRONICALLY SIGNED BY:
47. Agency Code |48, Personnel Office ID 49. Approval Date BENJAMIN H. PEABODY
EPOO 3216 07/12/2017 ACTG DIR, EXEC RESOURCES DIV, OHR
5-Part 50-316 2-OPF Copy _ Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



SFS52 (E Foma 4.4)
Rev. 7781

U.5. Office of Personnel
FPM Supp. 296-33, Subch. 3

1. Actions Requested - ° Ciiwersion to Schedule C Appt.

REQUEST FOR PERSONNEL ACTION

SRO Approval

John E Reeder

2. Request Number
10-2017-111

e ) _

or Additional

Local Tracking No:

4. Proposed Effective Date

$5. Action Requested By

Ryan T. Jackson Chief of\Staff. g‘

6. Action Authorized By (1yped Nad, THe
E. Scott Pruitt / Ad

SIrarss)

2, Social Security Num

6-A. Code

6-C, Code

&D. Lml Authority

a—

Fc.m.mm

[6-E. Code |6-F. Legal Authority
1. Stap or Z?DNSW 3. Pay Basis G.F!yP‘hn. 7. Occ. Code [18. Grada or 8. Step or . Total SalaryiAwand 1. Pay Basis
(1] r s GS 0301 13 $107,435.00 PA
12D, Other Pay Basic Pey -

roa.u.ommj. roamtmﬁw F.mm

14. Name and Locstion of Position's Organizetion

e,

£ - 10-Point/Other

R - 1L Paird M amaane abla e

None 3 - 10-PoiniDisabiity

&K_Birded A _ AN Drded ™ meenrrabia

|

[22. Name and Location of Position's Organization
*ADQO00DG - USEFPA, Office. of the Administrator

Immediate Offica

Washinaton. DC 20460

. 0 - None 2 - Conditional
1 . Darmanard 4 . Inclofinibe.

ZB. Annuitant Indicator

32, Work Schedule

38. Approprigtion Code
' 17/18 B 11A ZZZMES

38. Duty Station Gode
\\- 0010 -001.

CONTINUED ON NEXT PAGE

40. Agency Date i1 TR P P a I“ 2 T —
45. Educational Level  M6. Year Degres Attained ?m@wm'* guﬁmcm _ 'ﬁ.cw Vetsrans Sie 1. Supsrvisary St
LR - et Y 2T L] 1. U8k 8L Omer BB ﬁy ;
A oDl | o) Cslttny | 071-4+17
f-
B. E. v /
c. . F.
2. Approvel: | centify that the information entsred on this form is sccurats and that the Signature ) Approval
proposed action is In complisnce with statutory snd regulstory requirements. ; zp-f}.-Z' 2
mmmmmmmmm
NSN 7540-01-333-8239




PART.D - Remarks by Reguasting Office '
(No!e to Supervbora- Do you know of sdditional or mnﬂh:ting reasons for the employee's resignatlonlreliremant’) _ -
I "YES", plaase state these facts on a separete sheet and attach to SF 52.) I:I YES D NO

.. OGE 450 Not Required
_ OGE 450 Raquired

Signed: ____ ‘ ' ,DEO

PART-ﬁE;;'EMML‘Wmmem el el

Privacy Act Statement T

You aro raquesled to fumish a spacific reason for your resignation or retirement and a - with regard to employment of individuals in the Federal barvice and their records, while

forwending eddress. 'Your resson may ba considered in any future decision regarding your - gaction BHOA requireg agencies to fumish the spadﬁc reason for termination of Federal

re-employment i the Federal service and may also be used to determine your eligibillty for : -~ senvice to the Secretary of Labor or a State agency ln connecthn wrm admanlstrahon of

unempicyment compenaation bensfits. - Your forwarding address will be used primarily o meil  unemployment complnelﬁon progmems. . - . .

you coples of any documents you should have or any pay or compensation to which you are ’

antitier. Ll R i The fumishing of this information s voluniary; howsver, failure to provide it may resuit in
’ T : your not receiving: (1) your copies of those documants you should have; (2) pay or other

This information i§ requested under authonty of sections 301, 3301, and 506 of title 5, U.5. . compensation-due you; and (3} any unemployment compernsation benefits-to which you

Code. Sections 301 and 3301 authorize OPM amnd agencles to issue regulations may ba entitled.

1. Reasons for Resigﬁatlon_lﬁeﬂrar_nem {NOTE: Your reasons are used in determnining possible unemployment benefits. Please be specific and avoid
generailzations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

7. Effective Dats | 3. Your Signature 4. Date Signed 5. Forwarding Address (Number, Street, City, State, ZIP Code)

MiTara Safitce:
i mi:)dwua !

% E 1s automatical
%_“12 Tﬁ%ﬁm 'S dLStsn

’\




Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date
04/01/2018

E Pay Plan

FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZLM P.L. 95-190
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
7

9. Occ. Code [10. Grade or Level|l11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 13 05 109900 PA AD 0905 00 00 164200 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
85712 24188 109900 0 136659 27541 164200 0

14. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

ENVIRONMENTAL PROTECTION AGENCY

WASHINGTON,DC

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

EMPLOYEE DATA

23. Veterans Preference
1-None 3 - 10-Point/Disability
1 2 - 5-Point 4 - 10-Point/Compensable

5-
6-

10-Point/Other
10-Point/Compensable/30%

24. Tenure

25. Agency Use

0 - None 2 - Conditional
3 1 - Permanent 3 - Indefinite

26. Veterans Preference for RIF

YES| X | NO

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekl
KF |FERS-FRAE & FICA 03/08/2017 F FULL-TIME Pay pe'}ilod

POSITION DATA

34. Position Occupied

1 - Competitive Service 3 - SES General
2 2 - Excepted Service 4 - SES Career Reserved

35. FLSA Category

E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 VET STAT X EDUC LVL . SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

APPOINTMENT IS INDEFINITE.

‘CREBIFABLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

OPF MAINTAINED BY US EPA, HRMD, MD-C639-02, RTP, NC 27711.
HEALTH BENEFITS COVERAGE CONTINUES.
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO A CAREER-CONDITIONAL OR CAREER APPOINTMENT.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code 48. Personnel Office ID
EPOO 3216

49. Approval Date
04/01/2018

50. Signature/Authentication and Title of Approving Official
180569123 / ELECTRONICALLY SIGNED BY:

JEREMY A. TAYLOR

HUMAN RESOURCES OFFICER

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Automated Standard Form 52
L&, Office of Personnel Management
FEM Supp. 29633, Subch. 3

REQUEST FOR PERSONNEL ACTION

PART A - Requesting Office (dlso complete Part B, Items 1, 7-22, 32, 33, 36 and 39.)

1. Action Requested

2, Request Number
AD Appointment A0-2018-015
3. For Additional Information Call (Name and Telephone Number) /‘_,,7 4. Pmposcg‘ gf;egivu Drate

5. Action RequestedBy (Typed Name, Tjtle.
Ryan T. Jacks:_ , Chief of Sta

PART B - For Prep
Nane e}

4tign of SF 50 (Use only codes in FPM Supple

Signature, and Reguest Date)

(a5

dates in month-day-yeaer order.
& l 3. Dats of Birth I-a. Effective Date

nature, and Concurrence Date

843

= e —

FIRST ACTION SECOND ACTION

3-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature af Action

5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authonty
5-E. Code 5-F. Lepal Authority 6-E. Code 6F. Legal Authority
7. FROM: Position Title and Number 15, TO: Position Title and Number
#. Pay Plan 4, Qoo Code 10, Grode of Levs] 11 Seep or Rate: 12, Todal Satary 13, Pay Basis 16 Fary Plam 17 O Code 18, Oraide or Level I, Step or Rate 20 Total Salacy! Award 21. Poy Basis

GS 301 13 05 $109,900.00 PA AD 301 00 $16,420.00 PA
124 Bage Pay 128, Locatity Ady 12C, Ad): Basso Pay 120, Other Pay ZihA. i Pay 208, Locality Adj T, Ad). Basdc Pay 200 Other Py

14. Name and Location of Position’s Organization
ADDDOOOO - Environmental Protection Agency
Office of the Administrator, Immediate Office

22. Name and Location of Position’s Organization
ADC00Q00 - Environmental Protection Agency
Office of the Administrator, Imrmediate Office

EMPLOYEE DATA ; .
23, Veterans Preference 24, Tenure 25. Agency Use 26 Veterans Preference for RIF
| if:‘r_‘{f“; 3 - 1oPomiDisailit 5 - 10-Pont/Cother y _| 0 - None 2 - Conditional D VES I:‘ NO
2 - 5-Foimt ! - 10-Paint/Compensable 6 - | 0-Point/Compensable30% 1-Permanent 3 - Indefiniie
27. FEGLI

30 Retirement Plan

28, Annuitant Indicator

29, Pay Rate Determinant

POSITION DATA
34. Position Qccupied

31. Service Comp: Date (Leave) | 32, Work Schedule

J

35, FLSA Catggory 36, Appropriation Code
1 - Competitive Service: 3 - SEE General E - Exempt
| 2. Exopled Service A - BES Career Roserved N - Nenexempt 1 81‘1 9 B 1 1A GUDMEB

33, Part-Time Hours Per
| Biweekly
Pay Periad

7. Bargaining Unit Status

38, Duty Station Code
11-0011-001

40, AGENCY DATA 41,

39, Duty Station (City - County - State or Overseas Location)
Washington, DC

42, 43, 44,

45 EDUCATIONAL LEVEL | 98 YRUEGREE ATEA

PART C - Reviews and Approvals (Not fo be used by requesting office.)

INED |47, Academic Discipling | % FUNCTIONAL CLASE | 30 OT1ZENSHIP

I 1-UISA B-OTHER

S0 Vigtnam Ery Vet | 51 BUPERVISORY STATUS

.

1. Dffice/Function Initials/Signature Date Office/Function Initials/Signature Dt

AL D,

E.
B.

F.
.
2. Approval: I certify that the information entered on this form is accurate and that Signature Approval Date

the proposed action is in compliance with statutory and regulatory requirements.
e e e T e

CONTINUED ON REVERSE OVER

52-118


http:CONTlNU.ED

14 POINTS MEMO: Personnel Change Approval Regquest

AGENCY: EPA

APPOINTEE INFORMATION
R |
« WORK PHONE:
« WoORK EMAIL: G 2<pa.cov
« pPLace of BIRTH: [

Resume Attached

CURRENT POSITION

* APPT TYPE (Schedule C, NC-SES, XS, AD): Schedule C 13/5
» OFFICE: AO

= SUBOFFICE: ID

s POSITION TITLE:

* |s position being backfilled (Y/N/TBD): N

PROPOSED NEW POSITION

* APPT TYPE (Schedule C, NC-SES, XS, AD): AD 15/10
* OFFICE: AQ

= SUBOFFICE: 10

« posiion TiTLE:
* JOB DESCRIPTION: PDF attached




.
&5 1%. UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
M 5 WASHINGTON, D.C. 20460

b-!';_ mﬂﬁ-.c'
OFFICE OF
THE ADMINISTRATOR
MEMORANDUM
SUBJECT:  Salary Justitication tor [ N
FROM: Ryan Jackson. Chiel of Satt
TO: Donna Vizian, Acting Assistant Administrator

Office ol Administration and Resources Management

This memo will serve as a salary justitication for _ I'm approving the appoiniment ot-

at a salary equivalent to a Grade 15, Step 10 in the D.C, region

has shown to have knowledge of broad-ranging policies and leaderships skills
since began, Based on the reason’s listed above, | believe that will have an
immediate. positive impact on one of the agency’s most important ottice’s and that -compcnsaiion

/_./?auld retlect [l value 10 the agency.
{ é\/‘/-\/

f@ Printed on Recycred Paper



\1€0 84 P

S &
? M UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
: N ° WASHINGTON, D.C. 20460
L &

4t prct

THE ADMINISTRATOR

MEMORANDUM FOR THE RECORD
SUBJECT: Appointment of Personnel to Position Under the Authority of P.L. 95-190

Pursuant to the authority vested in me under P.L. 95-190, | hereby authorize the
appointment of SN (- <= - N
hwill be compensated at the rate of $164, 200 per annum.

/z S 1t~

cott Pruitt
mlmstrator

internet Address (URL) = hitp.//’www.epa gov
Recyclad/Recyclable » Printed with Vegetable Oil Based Inks on 100% Postconsumer, Process Chlarine Free Recycled Paper


http:http://Www.epa.gov

Appendix B: Employee B



Standard Form Sil
i e e R NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 206-33, Subeh.4

1. Name (Last, First, Middle) 1 Social Security Number 3. Drate of Birth 4. Effective Date
S5 | ——— il 03/13/2017
FIRST ACTION SECOND ACTION
5=A. Code S5-B. Nature of Action b=A. Code 6—H. Nature of Action
170 EXC APPT
5=C. Code S-D. Legal Authority 6—C. Code 6=D. Legal Authority
LM F. L. 95-190
S-E, Code S-F. Legal Authaority 6=L. Code 6—F. Legal Authority
7. FROM: Position Title and Namber I5. TO: Position Title and Number
H. Pay Plan |9 Oce. Code 10, Grade gr Level {11, Step or Rate|l2. Total Salary [13. Pay Basis 16 Pay Mlan | 17, Ouce. Code |18, Grade or Level | 19.5tep or Rate| 20, Toml Salary/Award (211, Pay Basis
AD 0301 0o 0o 66510
124 Basic Pay 128, Locality Adj. 12C, Adj. Basic Pay 120 Other Puy 20A. Basic Pay 20B. Lueality Adj- 200, Adj. Basic Pay 20D, Crther Pay
52319 14181 66510 0
14, Name and Locarion of Position's Organization 11. Name and Location of Position’s Orzanization
OFFICE OF THE ADMINISTRATOR
WASHINGTON.DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1—Nnae 3 - 10-Toint/Disahlity §—10-Foint/ther | fi—Nooe 21— Coodifonal |
| I - 5-Point 4 - 10-Toint/Compensabie 6 — | B—PrintiCompensatie/ 307 3 I—Fermanent 3 — Indefinite YES| X NO
27.FEGLI | 28. Annuitant Indicator |29. Pay Rate Determinant
g NOT APPLICABLE ]
3. Retirement Plan 31, Service Comp, Date (Leave) |32. Waork Schedule 33. Part=Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/13/2017 F FULL-TIME Pay Period
POSITION DATA
34. Pasition Oceupied 15. FLSA Category 6. Appropriation Code 37. Bargaining Unit Status
I —Competitive Service  3— SES Cenersl - E - Exempi
1 ! 1— Exeepted Service 4 — SES Coreer Reserved N N - Nones emyi 858
38. Duty Station Code 39, Duty Station (City — County - State or Overseas Location)
11-0010-001 WASHINGTON.DISTRICT OF COLUMBIA
40, Agency Data | 41 42, 43, |44.
FUNC CLS 00 VET STAT X EDUC LYL . SUPV STATSRB POSITION SENSITIVITY MODERATE RISK
5
BRSPEY sErvicE NONE
APPOINTMENT AFFTIDAVIT EMECUTED 03-13-17.
CREDITABLE MILITAERY SERVICE: NONE
FREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY SCFR 732.102
EMPLOYEE 13 AUTCOMATICAILY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE
BOEITION IS AT THE FULL PERFOREMAMNCE LEVEL OR BAND.
APPOINTMENT IS INDEFINITE.
THIS POSITICN IS DESIGNATED FOR DRUOG TESTING
THIE APEDINTMENT DODES NOT CONFER ELIGIBILITY TO BE NONCOMEBETITIVELY
46. Employing Departmeni or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 170562567 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48, Personnel Ofice 1D 49. Approvil Date SUZANNE L. ROBERTS
EPDU 3216 03/06/2017 [ ] | ACTG DIR. EXEC RESOURCES DIV, DHR
S—=Pari S=316 ; Editions Prior to 741 Are Not Usable After 6/30/93

2-0PF Copy - Long-Term Record - DO NOT DESTROY WA TEN0- 013 g33G



it

SF 52 (EFoms 44) SRO Approval

it ipeoion g REQUEST FOR PERSONNEL ACTION John E Reeder
1. Actions Requested Administratively Determined Appointment 2. naqﬁzwﬁ L

Proposed Effective Dale
03;’05»’201 ¢

6. Action Authorized By
E. Scott Pruitt / Administr ’
2. Social Securitv Numbe 3. Date of Birth

6-A. Code |6-B. Nature of Action

OI' Agditional n e Tolephone Nemb Lme”ngNO

6-D. Legal Authority

6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number 15. TO: Poaition Titie and Number -
. Occ. Code  [10. Grade or 1. Swep or 12?m|s.hry 13, Pay Basis [16. Pay Plan [17. Occ. Cade Grade or Le Step or Total Salary/Award 1. Py Basls
AD | 0301 ‘dF‘“ r‘ibb <) r PA

12A_ Bosic Pay 2B. Locality Adj. 12C. Ad]. Basic Pay 12D, Other Pay Basic Pay sn..-wm Fl:MiBalicPw - Other Pay
14. Name and Locetion of Position's Organization Namnandl.oeaﬂonu(?ositm‘s
ADG00000 - USEPA, Office vftiw%mmstmtar
Immediate Office
Washinaton. DC 20480
23. Veterans Preference st o 24, Tenure ﬁ.gglmen 26. Veterans
27. FEGLI 29. Rate

Determinant
33. Part Time Hours Per
. | Biweokly -

17/18 B 11A ZZZMER

1. Offica/Function
A 280417
. PSH
c
2. Approvat: | certity hat the information ertersd on this form Is sccurate and thet the Signature al Date
mmmhmmmmmmmmm 4‘/ '
CONTINUED ON ﬁEXT PAGE Edwions Priaf o 7781 Are Not Useble Aer 6/30/53

NSN 7540-01-333-0238

—



G oy s

(Note to Supervisors: Dnywmumumurm for

__ OGE 450 Not Required

QGE 450 Requjredy, '
Signed: %

,DEO

You are requested to fumnish a specific reason for your resignation or
. retirement
mmmmmmumhwmmﬂmr
re-employment Faderal service and may also be used to determine your eligibility for
WJW«WMW'WMW“WM”M
mtimm documents .mh or any pay or compensation 1o which you are
N

This information is requested under of

e mwu:dnmmlmemmmﬁhs.u.s.

If *YES", please state these facls on a separate sheet and aftach to SF 52.)

A pe
tg il BE iy ¥ arh

RN Lt
d e T R al
DT RS

g;'l'

e . L 7 s
with regard 1o employment of individuals in the Federal servica regords, while
and
mmmmammmhmu%nmlhm-
service to the Secretary of Labor or a State agency in connection with administration of

unemployment compenaation programa.

||ll|'|.|||lhil|ﬂﬂd this informatior l‘l\lm“lﬂ however
: [ 1“‘“.&““”.“"" resuit.in
your nat (1

due you; and (3
mey be sntited, (3) any unemployment benefits 1o which you

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determ
generalestions. VWWMSMammdmumkﬂmwmlml F.':‘”ebﬁsmciftandsvold

i,

N f..
o0 e 4 g

3. Your Signature

MO1: Appointment Affidavit executed: Qaﬂ i J z :

M39: Creditable Military Service:
MAD: Previous Retirement Coverage:

5. Forwarding Address (Number, Streel, Cily, State, ZIP Code)

Mas: Employee is automatically covered under FERS.

K18: Employee position is at the fullp

777: This appointment does not con

erformance level.

27Z: This position is designated for Drug Testing.
fer eligibility to be noncompetitively converted

to Career-Conditional or Career Appointment.

£01: Appointment is Indefinite.

' J R


http:AJjjd.uJ

Standard Form Si
Rev, 7/91

5. Oifice of Persuancl Management
FPM Supp. 206-33. Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

L Social Security Number

3. Date of Birth

4. Effective Date

_ _ 07/09/2017
FIRST ACTION SECOND ACTION
5=A. Code S-B. Nature of Action 6—A. Code 6=8. Nature of Action
miz CORRECTION 570 CONY TO EXC APPT
5-C. Code 5=D. Legal Authority 6~C. Code 6=D. Legal Authority
YTM SCH C, 213.335CH C, 1133312 AGE
5-L., Code S-F. Legal Anthaority 6. Code 6—F. Legal Authority

7. FROM: Position Title and Namber

15. T Position Title and Number

H. Pay Plan |0, Oge. Code  [I0. Grade or Level {11, Step or Rate|l2. Toml Salary 13. Pay Basis 16 Pay Plan | 17, Oce. Code |18, Grade or Level | 19.5tep or Rave| 20, Towml Salary/Award 21, Pay Basis
AD 03m r 00 00 66510 PA GS 0301 11 10 86460 PA
124, Basic Pay 128. Locality Adj. 12C. Adj. Basic Pay 120, Other Py 20A. Basic Pay 20B. Lueality Adj- 20C. Adj. Basic Pay 20D, Gither Fay
52329 14181 66510 0 68025 18435 86460 ]

14, Name and Location of Position's Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position™s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTONDC
EMPLOYEE DATA
23. Veterans Preference 24, Tenuare 25. Agency Use 26. Veterans Preference for RIF
1 —Nnae 3= 1i—Foint/Disahliy § = L0-Polnt/her | fi—Noae 2—Condifivnal |
I 2 - 5-Point 4 - 10-Toint/Compensabie i — 1 i—PrintiCnmpensatie/ 307 3 I—Permanent 3 — Indefinle YES| X NO

27. FEGLI

28. Annuitant Indicator

9 NOT APPLICABLE

29. Pay Rate Determinant

3. Retirement Plan

KF

FERS-FRAE & FICA

31. Service Comp. Date (Leave)

03/13/2017

32. Work Schedule

F

FULL-TIME

o
33. Part=Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Paogition Oceupied

I = Competilive Senice
I 1— Exripied Service

3— SES Cenersl
4 —5ES Career Reserved

15, FLSA Caiegory

E - Exempt
N — Nones emgit

|

36. Appropriation Code

37. Bargaining Unit Status

B3B8

38. Duty Station Code
11-0010-001

39. Duty Station (City — County - State or Overseas Location)
WASHINGTON.DISTRICT OF COLUMBIA

40, Agency Data
FUNC CLS 0

| 41.

VET STAT X

43,

42,
‘ epuc LVL[J}

SUPVSTAT2

|44,

POSITION SENSITIVITY MODERATE RISK

SR 17EM NUMBER 35

FROM N —

NONEXEMET

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EPo

48, Personnel Ofice 1D
3216

49. Approval Date
01/03/2018

=

50. Signature/Anthentication and Title of Approving Official
180008549 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR. EXEC RESOURCES DIV, OHR

5—Pari 5316

2-0PF Copy -Long-Term Record - DO NOT DESTROY

Editions Priorto TAT Are Not Usable After 6/30/%3
MEN TEHIT-333—4230


http:Eu:.ta.Pl

® o0
AW

_—— SRO Approval -

FoW buc o Th REQUEST FOR PERSONNEL ACTION P T RACHE

RSN RESRSSI (A5 Complets Part B, Tioms 1, 7-22, 32, 39, 36 and 39.) AR e e iy

1. Actions Requested Con\rem]on to Schedule C. Appt. 2. Request Number
P 10-2017-109

3. For Addtional information Call and Telephone Number) Local Trackjn}anﬁ: 4, Proposad?ramwe Date

6. Action Authorized By  (7yped (ydime, Tite, 5
E. Scott Prun:r;Admmlsn'az

5-A. Code

298 wmmm%m *\d 9—@‘;— : &6, Nalureofﬁctllun
if'ﬁw w wogls 3&2 PKNQﬂﬂ-I LLN. 6-C. Code |6-D. Legal Authority
5€ Code %m @ A‘U)W\Uﬂ ‘{-‘.4 \Legamuthomy

7. FROM: Position Title and Number

8 PayPlan [8. Occ. Code [10. Grade or Level[11. Siep or 12 Total Salary 13. Pay Basis |16, Pay Plan [17. Occ. Code [18. Grade or Level|19. Siep or . Total SelarylAward 1. Pay Basis
301 00 00 $66,510.00 GS 0301 11 ™ 10 $£86,460.00 PA
12A Basic Pay 12B. Locality Ad). 12C. Ad). Basc Pay [12D. Other Pay Basic Pay i'zoa. Locality Adj. lzoc. Ad], Basic Pay DOD. Other Pay
14. Name and Location of Position's Organization 2. Name and Location of Position's Organization
A0000000 - USEPA, Office of the Administrator AQ000000 - USEPA, Office of the Administrator
Immediate Office Immeadiate Office
Washlnnton DC 20460 Washinaton, DG 2046{)
: ; -t A gl S R T Ty T _,w,f«"_* e R O SR ST

2. VM&PM‘M ) N ' ' 24. Tenure " . Agency Use |26. Veterans Preference
T w3 ety S upomoner BRI i s L
27. FEGLI 28. Annuitant Indicator 12s. Rate

| IDetamﬂnam
30. Retirernent Plan FL Service Comp. Date 32. Work Schedule 133. PartTEItme Hours Per

Leave; I I iweekly
i e L T T } SR e 1 via o Bt T ke T A S Lo R Pm Prriod
34. Position omuptsd ' oy | 36. Appropriation Code T T Bargaining Unt Status
s | b R e E 17/18 B 11A ZZZME8 DET%
38. Duty Staton Code [39. Duty Station
| - 001D - Do) Washington, DC 20460

40. Agency Data 1. Mz, 3. s
43. Educational Level 6. Year Degree Attained M7. Academic Discipiine . Functonal Claas 140, Crizenship . Veterans Status 1. Supervisory Status

5 ﬁu»uwymm) S e N

o n p— Iihalunsture Office/Function . lln‘iﬁais!s " Date
A - o /Ny /L &Mw// 071317
e/ WU

ek seakes

B.
C. ) F.
e
2. Approval: | cenify that the information entered on this form is accurate and that the Signature Approval Date
proposed action is in compliance with statutory and regulatory requirements. Q ?.-/3 47
CONTINUED ON NEXT PAGE 7791 Are Noi Usable After 6/3093

NEN 7540-01-333-6239



(Note to Supervisors: Do you know of additional or confiicting reasons for the employee's resignstion/retirement?

If "YES", please state these facts on a separate sheet and attach to SF 52.) [Jves [Jno
— OGE 450 Not Required
__ OGE 450 Required
Signed: ’ , DEO

Privecy Act Statoement gt ; TR R Foa e £ 7
You are requasted to fumish a specific reason for your resignation or retirement and a mmbammmammmmmmwmmnmm
forwanding address. - Your reason may be considered in any future decision regardingyour - mﬂmmpwhmmm brhnnimlpnoqude!al
Wmdhhhchﬂlmboanﬁmﬁohuudbdemﬁmwdgwwu‘ o the Secretary of Labor or a State agancy in connéction with administration of

unempioyrnent compensation benefits. Your ferwarding address will be used primarily to mail unen‘tployménlmpsnsaﬁm programs,
mwdmmMMMmawmnrmmManMW i

enflled. mmnﬁmhnHMInMMnnmmhmm hltnmpmwdeitmaymsultm
; your not recaiving: (1) your copies of those documents you should have; (2) pay or other
Thhhfnm‘uﬁmhmﬂumuunwauﬂmﬂydsecﬁmnm,ssm,and 8506 of title 5, U.S.  compensation due you; and (3) any unemployment compengation benefits to which you
Cods. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitied.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unempioyment benefits, Please be specific and avoid
generalizations. Your resignation/retirement is effective al the end of the day - midnight - unless you specify otherwise.)

Z. Bfiectivé Dats | 3. i - Date Si 5. Forwarding Address (Number, Street, Cily, State, ZIP Code)

% W
:qu:% B&m& 8 WCOJ

: 5 4o be nmcam{!e\-"l‘“’d*f
222" Tws et doss not @muf)u elua‘m”ﬁ

Bonerted o (oneec-Qond- oY Caneey Argponrtmert
272 This Qusshion 15 Gesigaked Jp Doy Teshog

[ TP



Standard Form Si
Res, 7/01

L5 Oifice of Persunncl Management
FPM Supp. 206-33. Subeh. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 1 Social Security Number 3. Dvate of Birth 4. Effective Daie
FIRST ACTION SECOND ACTION
S5=A. Code S-B. Nature of Action b=A. Code 6—H. Nature of Action
570 CONV TO EXC APFT
5~C. Code S=D. Legal Authority 6~C. Code 6=D. Legal Authority
ZLM F.L. 95-190
S5-E., Code S-F. Legal Authority 6=L. Code 6—F. Legal Authority

7. FROM: Position Title and Naomber

15. TCr: Position Title and Number

8. Pay Plan |3, Occ. Code [0, Grade or Level |11, Step or Rate|l2. Total Salary 13. Pay Basis | 16 Py Plan | 17 Oce. Code |18, Grade or Level |19.Step or Rave| 20, Toml Salary/Award {21, Pay Basis
GS 0301 r 11 10 88450 PA AD 03 00 0o 1145%0 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 121), Other Fay 20A. Basic Puy 20B. Locality Adj. 20C. Adj. Basic Pay 200 Cither Pay
68983 19467 88450 0 89370 152120 114590 0

14, Name and Location of Position's Organization
ENVIRONMENTAL PROTECTION AGENCY

22. Name and Location of Position’s Organization

ENVIRONMENTAL PROTECTION AGENCY

OFFICE OF THE ADMINISTRATOR

OFFICE OF THE ADMINISTRATOR

3. Retirement Plan

KF

FERS-FRAE & FICA

9 NOT APPLICABLE 0

WASHINGTON,DC WASHINGTONDC
EMPLOYEE DATA
23. Veterans Preference 24, Tenure 25. Agency Use 26. Veterans Preference for RIF
1 —Niae 3 - 10-Toin/Disahility F—Lo-TPoint/ther | fi—Nooe 2-Coodifonal |
1 1 - 5Point 4 - 10-Toint/Compensable 6 — 1 B—PuintiCompensatie/30% 3 I—Permanent 3 — Indefinite YES| X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

03/13/2017

31. Service Comp. Date (Leave)

32, Work Schedule

F FULL-TIME

33. Part=Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Pagition Oceupied

I = Competitive Senice

3—SES Cenersl

& ]

15, FLSA Caiegory

E - Exempt

36. Appropriation Code

Ba58

37. Bargaining Unit Status

2 21— Exeepied Service 4— SES Careet Reserved N~ Noneemypt
38. Duty Station Code 39, Duty Station (City — County - State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Dara | 4L 42, 43 |44.
FUNC CLS b0 VET STATX EDUC LYL - SUPV STAT S8 POSITION SENSITIVITY HIGH RISK

43

TREVIOUS

OFF
THISE

THIE POSITI D
APPOINTMENT TS5 TND
MAINTAINED
APEDINTMENT D

L%EHLBLE MILITARY SERVICE:
EETIREMENT
EMPTL.OYEE IS AUTCMATICATLY COVERED UNDER FERS, i
FOR DRUG TESTING 5 NATIONAL SECURITY 5

CN IS DES
EF
BY U3
OE

CGVERAGE :

JESIGNATED
INITE.

EFA,

NONE

HEMD ;

MO-C639-02,
S NOT CONFER ELIGIBRTILITY TO BE
CONVERTED TO A CAREEE-CONDITIONAT, DR CAREER APPOINTMENT.
EEAT.TH BENEFITS COVERAGE CONTINUES.

FPREVIOQUSLY COVERED

FERS—-RAE QR

RTP,

FERS—-FRAE
Ca

NC 27711,

<

NONCCMPETITIVELY

46. Employing Departmeni or Agency

EP - ENVIRONMENTAL PROTECTIO

| 50. Signature/Authentication and Title of Approving Official

| 180569043 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EPrt

48, Personnel Ofice 1D

316

49. Approval Date
04/01/2018

==

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

5=Part 5316

2-0PF Copy -Long-Term Record - DO NOT DESTROY

Editions Priorto 741 Are Not Usable After 6/30/93

MEN TEHIT-333—6230



Automated Standard Form 52
1S Office of Personnel Management
FPM Supp. 296-13, Subch. 3

REQUEST FOR PERSONNEL ACTION

PART A - Requesting Office (A/so complete Part B, Items 1, 7-22, 32, 33, 36 and 39.)

1. Action Requested 2. Request Number
AD Appointment ol AO-2018-014
3. For Additional Information Call (Name and Telephone Number) 7 ) 4. Proposed Effective Date
ASAP
5. Action Requc:,lr..d By (Typed Name. Tjle, Signanre, and Request Date) 6. Act nmﬂwriz d By (7 1.‘ o Name. m:mre an omumzm.e Date
Ryan T. Jamcsz Chief of Fta Z 7/‘?/”/ E I‘leik\Ad i’ )b/
PART dpargtion of _50 (Use only codes in FPM Suppler dates i) nth-day-year order.)

1. Name {( as.t.’u i, Meddlg

| 3 DaM of Birth || 4, Effective Date

FIRST ACTION SECOND ACTION

5-A, Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
3-C, Cade 3-D. Legal Authority 6-C. Code 6-D. Legal Authority
5-E, Code 5-F. Legal Authority 6-E. Code 6F. Legal Authority

7. FROM: Position Title and Number

==
15. TO: Position Title and Number

5 Pmy P | ¥ OccCode 10 Grsde or Level 11, Sacp or Flaic 12 Tt Salary 13 Pay Bagis 16 Fay Plan 17 Dec Code |8 Girdy ar Lovel 10, Biep or Rale 20, Total Salary/Award 21, Pay Basjs
GS 301 11 10 $88,450.00 PA AD 301 00 $114,590.00 PA
I2A. Bamc Py I8 Localiey Ady 1XC. Ady. Basic Py 120, Odher Pay 20 Basic Pay 0B, Locality Adj 0C Adj Bano May 20 Other Pay
14, Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
A0000000 - Environmental Protection Agency /A0000000 - Environmentai Protection Agency
Office of the Administrator, Immediate Office Office of the Administrator, Inmediate Office
EMPLOYEE DATA - ,
23. Veterans Preference 24. Tenure 25, Agency Use 26 Veterans Proference for RIF
| 1 - Nops 3 - 10-PainyDisability 5 - 10-Polnu/Othe l 0-N 2 - Conditional [
2 - S-Point 4 - l.l—Peiflt."Ct;pt:'.:‘abit = Iu—?wnl;(‘ri!t‘-:\enilb'-ajLN I's I:n:::nn:nt 3 —Imiu:t1||||:u|-“1 D YES I:] NO

27. FEGLI

| 28. Annuitant Indicator 29. Pay Rate Determimant

30, Retirement Plan 31. Service Comp. Date (L¢ave)

POSITION DATA

34, Position Occupied
1 = Competitive Service

l 2 - Exgeptad Service

35, FLSA Catcgory

E - Exempt
N - Nonexempt

1 - SES General
4 - S8ES Carees Reserved

32. Work Schedule 33. Part-Time Hours Per

| | Biweekly

I'sy Period
37. Bargaining Unit Stalus

]

36. Appropriation Codo
18/19 B 11A 000OMES

38, Duty Station Code

11-0011-001 Washington, D

359 Duty Station (C. iE- County - State or (herseas Location)

40, AGENCY DATA 41. 42, 43 44,
45, EDUCATIONAL LEVEL 46.YRDEGRFE ATTAINED | 47. Academic Discipline |4 FUNCTIONAL CLASS 1 40 CITIZENSHIP 50 Viemam Era Vet | 51 SUPERVISORY STATUS
'—| 1-USA 8-OTHER h‘
PART C - Reviews and Approvals (Not to be used by requesting office.) :
1. Office/Function Initials/Signature Date l Office/Function Initials/Signature Daie
.“.- D|
E.
B.
F.
C
2. Approval: [ certify that the information entered on this form is accurate and that Signature Approval Date
the proposed action is in compliance with statutory and regulatory requirements.

CONTINUED ON REVERSE
52-118

OVER


http:88,450.00

14 POINTS MEMO: Personnel Change Approval Request

AGENCY: EPA

APPOINTEE INFORMATION

« Nave: S

= WORK PHONE:

«  WORK EMAIL: [ @<pa.2ov
« pLace of BRTH: [

Resume Attached

CURRENT POSITION
* APPT TYPE (Schedule C, NC-SES, XS, AD): SKC
+ OFFICE: AO

«  susorrice: [

« POSITION TITLE:
* s position being backfilled (Y/N/TBD): TBD

PROPOSED NEW POSITION

* APPT TYPE (Schedule C, NC-SES, XS, AD): AD GS14-1(5114,590)
* OFFICE: AO

+  susorrice: I
+  posmon TiTLE: [

* JOB DESCRIPTION: PDF Attached




WED Bry
Ry ey

> A %
£ & UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
iwﬁf WASHINGTON, D.C. 20460
47:1{ ERoi®
OFFICE OF
THE ADMIMNISTRATOR
MEMORANDUM

SUBJECT:  Salary Jusiitication tor |

FROM: Ryan Jackson. Chiet of Statt
TO: Donna Vizian., Acting Assistant Adminisiralor

Office of Administration and Resources Management

This memo will serve as a salary justitication Ior-l’m approving the appointment Ot-

al a salary equivalent 1o a Grade 14. Step | in the D.C. region

IS V. .
shown unparalleled work-ethic and organizational skills since Il began, Based on the reason’s listed

above, | believe lha-will have an immediate, positive impact on one of the agency’s most
impgetant gftice’s and thal compensation should retlect -valuc to the agency.

f’ /&/‘
f
T

Ryan Jagkgon
Chiel o Statt
30972018

.4
[)’é; Ponied on Recycied Paper



FL
; M3 UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
8 WY ¢ WASHINGTON, D.C. 20460
<,
o, pnmi"ﬁ

THE ADMINISTRATOR

MEMORANDUM FOR THE RECORD

SUBJECT: Appointment of Personnel to Position Under the Authority of P.L. 95-190

Pursuant to the authority vested in me under P.L. 95-190, | hereby authorize the
M‘o serve as d

will be compensated at the rate of $114,590 per annum.

Scott Prui
dfministrator

7

4

Internet Address (URL) = hitp:/Awww.epa.gov
Recycled/Recyclable = Printed with Vegetable Oil Based Inks on 100% Posiconsumer, Process Chiorine Free Recycled Paper


http:http://www.epa.gov

Appendix C: Employee C



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

- I 05/07/2017
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZLM P.L. 95-190
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 44941 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
35359 9582 44941 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 — 10-Point/Other 0 - None 2 - Conditional
1 2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 3 1-Permanent 3~ Indefinite YES| X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

30. Retirement Plan

KF

FERS-FRAE & FICA

05/07/2017

31. Service Comp. Date (Leave)

9 NOT APPLICABLE 0
32. Work Schedule 33. Part-Time Hours Per
Biweekl
F FULL-TIME Pay Per>i/0d

POSITION DATA

N

2 - Excepted Servi

1 - Competitive Service

34. Position Occupied

3 - SES General

ce 4 - SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code
8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

APPOINTMENT AFFIDAVIT EXECUTED 05/08/17.
CREDITABLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT.

APPOINTMENT IS INDEFINITE.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 44,

FUNC CLS 00 VET STAT X EDUC LVL - SUPV STAT 8 POSITION SENSITIVITY MODERATE RISK
PRYZEN SERVICE NONE

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
170791017 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
05/04/2017

BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EditionsPrior to 7/91 Are

Not Usable After 6/30/93
NSN 7540-01-333-6238



e N

5F 82 (E"Fomms 4.4)
Rav. 781 :
U 8. Offica of Parsonne! Management
FPM Supp. 206-33, Subch. 3

1. Actions Requestad Admmxst:mve!y Determined Appomlment

REQUEST FOR PERSONNEL ACTION

PS
s(<li7

SRO Approval

John E Reeder _

2. Request Number
10-2017-088

4. Proposed Effective Bate
05/08/20};

Local Tracking No:

5. Action Requesied By

Ryan T. Jackson

8-A. Cade

8. Action Authorized By (Typec
E. Scott Pruitt, A

T < |
0 gy
ik

rl?f'l'l'ﬁ'_ J -

=1ie I-I‘_ - |

6-8. Nature of Action

6-C. Code

6-D. Legal Authority

6-E. Code

6-F. Legal Authority

15. TO; Position Title and Number

7. Occ. Code
0301

18. Grade or Level[19. Step or

QU

Locality Adj

Name and Locsation of Position's Organization
AQDOG000 - U.S. Environmental Protection Agency, Office of the
Administrator, Immediate Office _

Vetsrans Preference
[ ves [x N8 RIF
2.

Determinant

AL ST Marnosr P oesrost

33. Part Time Hours Per

)1-9-310- o)

40. Agency Dats 1.

VA

2. Approval: | certify that the information antémad onihlsiunnl:uu:urah and that the
proposed action Is in complianoe with stetutory and reguistory requiremedis.

ate

v ’ M

CONTINUED ON NEXT PAGE

Ediions Pricr to 7791 Are Not
NSN 7540-01-333-6238



R b
(Note to Suparvisors: Do you know of additionat or conflicting reasons for the empioyee's resignation/retirement?
i "YES", pleass staie these facts on a separate shest and ettach to SF 52.)

»
__ OQE 450 Not Required
__ OGE 450 Required

Signed: , DEO

PrlvacyAct Steternent

Youmraquastadbfumlahaapouﬁcwnbrywrmgnahonormmmrunda ‘
forwarding address. Your reason may be conaldenad in any futune decision regarding your
re-employment in the Federal sarvice and may aiso be used to determine your efigibliity for
unempioymaent compenaation benefits. Your forwarding eddreas will be used primarily to mai
mmdlmmmmummanmmummnmbmmmm
entited.

Thml’dmnahmmmqwstadundefaulhawafmsm 3301, and 8508 of title 5, US
Code. Sachonsso1al1d3301aumor¢aomal1dagencsesmmuomgm=ﬂuns ’

with regard to empioyment of individuala in the Federal service and thair records, while
section B506 requires agencies to fumnish the specific reason for termination of Federal
sarvice io the Secretary of Labor or a Stata nwncyhcunmcﬂonuﬂhndminhﬂtﬂon of
unampicyment compensation progrema.

The fumishing of thie information is voluntary; however, fallure to provide it may result in
your not recelving: (1) your copies of those documents you should have; (2) pay or other
compensation due you; and (3) any unempioyment compensation benefits to which you

may be entitied.

1. Reasons for ResignatlowRetlraumm {NOTE: Your reasons are used In determining possible unemployment benefits. Please be specific and avmd
generalizations. Your resignation/retirement Is effective at the end of the day - midnight - unless you specify otherwise.)

3. Your Signature

5. Forwarding Address (Number, Street, City, State, ZIP Code)

A30:
conditional or career appointment.
- EO1: Appointment Indefinite
- K18: Position at full performance level
MO1: Appointment affidavit executed on
M39:  Creditable military service: None

Previous Retirement Coverage: None

This appointment does not confer eligibility to be noncompetitively converted to carcer-

i

05/0&’/6)01 7

r'r}ployee is automatically covered under FERS.
This position is designated for Drug Testing.

. My
4.


http:progr.ma

¢S

4\10"0

S 82 (EFame 4.4) SRO Approval
FPM Supp. 20083, S 3 REQUEST FOR PERSONNEL ACTION John E Reeder
2. Request Number

[0-2017-113
4, Proposed Efiectivp Date

Local Tracking No:

'I‘l’ D P e i FEM LA e .mm’may
Ryan T. Jackson, Chief , E. Scott Pruitt, Administra ‘

1. Name

6-B. Nature of Action

t |6-C. Code |6-D. Legal Authority

Code_| 6-F. Legal Authority
43-17

1.Swpor |12 Totwl Selery 3. Pay Basis 7. Gcc. Code 118, Grade or Level a.Supnr Total SalerylAward 1. Pay Basia
o0 [%yy &y r GS |- 0301 07 Fs«mm rPA
12C. Ad. Basic Pay I:;Tnmm Braic Pay Locaity Ad) lﬁc.mmm F.a-p.y
14. Name and Locetion of Position's Organizstion - - Name end Location of Positon's Organization
Hm U.S. Environmeantal Protection Agency, Office of the
gm._ —_— Administrator, Immediate Office

nvmmm! : ? 24, Tenure i 25. Usa [26. Veterans Preference
7 . it A:imm.u. E-cmmmm ?:2::...‘ E:M —]YES rlm-RlF
28. Annuitant indicator 29. Pay Rate

34, Position Occupled
—“_| 1- Wﬂsm 3- SES Genersl
a. 9 . Evrerdard Qundee PRy - Spe—

40. Agency Dete . 42, : 3. r\
45. Educational Level 48, Year Degres Atained 4?,M|:Dbﬁpﬁn 48. Functional Class Cltizenship . Vetsrans Status 1.swv;&qsum
1. Offica/Function Initials/Signature Data Office/Function Initiale/Signature Date
A R g!@éé ﬂ”[ ﬂ'ﬂ“ﬁ‘ 071947
B E
C. F.
|
2. Approvak | certify that the information enterad on this form is accurate and that the Signature ) roval Date
proposed action is In compiiance with stanstory and reguletory requiremens, &’#]é
CONTINUED ON NEXT PAGE Editiond Prigf o 7/21 Are Not Usable After



PART D -ammw

{Note to Supervisors: Do you know of addltnnal or conflicting reasons for the employee's resignation/retirement?

it "YES", please siate these facts on a separate sheet and attach to SF 52.) ‘:’ YES D NO

. OGE 450 Not Required

___ OGE 450 Required

Signed:

. DEO

.

Privecy Ac‘l Statement

Yt ted to furnish & & reaaan for your reaignatuon or retirement and a with regard fo emplcyment of individuate in the Federal senﬂoe and their. records, while
r:numu m:nr:q :c::mu Your masonpendnypcbe conaidered in any future decision regarding your * . - section 8508 requires agencies to fumish the specific feason for términation of Federal
re-empicyment In the Federal service and may aiso be used 1o determine your eligibliity for sarvice 1o thé Secretary of Labor or @ State fpency in connection with admlmsh'ation of

unempicyment

you coples of any documents you should have or any pay or compensation to whith you aré

entitisd

berafits. Your forwerding address will be used primarily to'maii *Unempioyment comMpensation Brograma.

The fumighing of this information e voluntan,v, however, failure to provide it may resultin
your not receiving: (1} your copies of those documents you shouid have; (2) pay or clher

This Information is requested under authority of sections 301, 3301, and B508 of s 5, LS. compensation due you; and (3) any unemployment compensation benefits to which you
Coda. Sections 301 and 3304 authorize OPM and agencles io issue regulations . may be entitled.

1. Reaasons for Resignatlonmetlrément {NOTE: Your reasons are used in determining possibie unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

mwe Data

[3. Yeur Signature

4. Date Signed 5. Forwarding Address (Number, Street, Cily, Siate, ZIP Cods)

M39: Creditable Military Service: ﬂoﬂﬁ '
M40: Previous Retirement Coverage: WW&W&N L‘mh.( ﬂd
M45: Employee is automatically covered under FERS.

K18: Employee position is at the full performance level.

M3%. Nozen Swrvice'. ©00-OO

ZZZ: This appointment does not confer eligibility to be noncompetitively converted
to Career-Conditional or Career Appointment.

EOQ1: Appointment is Indefinite.



http:prog,.me

Standard Form 50
Rev. 7/91

U5, Office of Personnel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

- 02/18/2018

4. Effective Date

FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZLM P.L. 95-190
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis

GS 0301 07 01 45972 PA AD 0301 00 00 56233 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay

35854 10118 45972 0 43857 12376 56233 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR OFFICE OF THE ADMINISTRATOR
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
1 2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 3 1-Permanent 3~ Indefinite YES| X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekl

KF |FERS-FRAE & FICA 05/07/2017 F FULL-TIME Pay pet}ilod
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

1 - Competitive Service 3 - SES General E - Exempt

2 2 - Excepted Service 4 - SES Career Reserved N N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 VET STAT X EDUC LVL- SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

‘CREBIFABLE MILITARY SERVICE: NONE

APPOINTMENT IS INDEFINITE.

PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

OPF MAINTAINED BY U.S. EPA, HRMD, MD C639-02, RTP, NC 27711
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code |48, Personnel Office ID 49. Approval Date
EPOO 3216 02/18/2018

JEREMY A. TAYLOR

50. Signature/Authentication and Title of Approving Official
180483764 / ELECTRONICALLY SIGNED BY:

HUMAN RESOURCES OFFICER

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



B REQUEST FOR PERSONNEL ACTION

1. Action Requested : 2. Request Number
Conversion - AD Appt. 10-2018-035

or Additional Information Call (Name and Telephone Number) 4. Proposed Effective Dute

i )

5. Action Requested By (Typed ) .T"gmwz,fndﬂmstnm) , 6. Actipn Amm:ndny ped Name, fille, signature and Concurrence Date

Ryan T. Jatkson, Ohief of Sts E. Scaft Pruitt, &0 ;.# or . ‘ ’
’q‘,‘t}ﬂh.k \ ’\ ‘ - < 1) f: ‘ ‘T ‘2/

L /AN

epe Zodt Eig ididie) |/ rx-:mm' P~ o) 0
~F = P 3 >

6-A. Code 6-B. Nature of Action

6-C. Code 6-D. Legal Authority

6B Code 6F, Legal Authority

7. FROM: Position Title and Number _ | 15. TO: Position Title sud Number

“ifmPim | % O=Cob 10, Cradwor Lowal | 11, Siap or Rske T, Towd Say TE Gradece Level | 19 Supaiise | 20. Towl Salryfoward | 2L Puy Daals
“ | 0301 07 01 3 1, ' . PA
‘-%»m 7 — maﬁsfc‘ l T W6 Loty A | 9 A% méi'Lll‘iQm—

22. Name and Location of Position’s izati
US, EPA - OFFICE OF THE ADMINISTRATOR
IMMEDIATE OFFICE A00000000

T4, Narae and 1 peation of Positon ‘
US, EPA - OFFICE OF THE ADMINISTRATOR
IMMEDIATE OFFICE A0000000

36. Awmu{:«k
2018/2019 B 11A 000OMEB

C.

2. Approval: [ certify that the information entered on this form is accurate and that
the proposed action is in compliance with statutory and regulatory requirements,

CONTINUED ON REVERSE OVER %
52-118 : : ;




M38: Creditability military service: none

M45: Employee is automatically covered under FERS, FERS-RAE or FERS-FRAE
M40: Previous Retirement Coverage: previously covered
K18: Position is at the full performance lfevel

M38: Frozen service: 0000

EO1: Appointment is Indefinite

ZZZ: This appointment does not confer eligibility to be noncompetitively

Converted to career-conditional or career appointment.




a .'_5
- ﬂ ‘_‘_ UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
":'. m : CEASHINGT G, 1 20380
23 i

February 6. 2018

Congratulations! You have been selected for an appointiment with the UiS, Environmental
Protection Agencey (EPA). This is to officially inform vou ol vour puosition as
Office of the Administrator. This position is im the Inmmwediate Otice ol the

Administrator: Washington, DC.

This position is an Excepted Service Administrativels Determined (A D) position. Pursuant to
the authority vested in the Administrator under Public 1.aw Y3-190. vour compensation for this
position has been set at $56.233 per annunt. Your aceeptance ol this position means that: (1)
your position is not in the competitive serviee: (23 vou will serve at the pleasure of the
Administrator: and (3) termination of vour appointment may oceur it any lime vpon notice
thereof. During a change in Administration. cach position is generally reviewed on o case-by-
cise basis to determine i they meet the needs of the new Administration’s goals and objectives
for the Ageney.

Information About Your Position

B Your annual salary will inerease 10 the amount of' $30.21 3

B Your immediate supervisor will be “
_(Jl'ﬁcc ol the Administrator: your second Tevel supervisor will be Rvan

Jackson. Chiel' of Staft 1o the Administrator: and
B You will continue to work a Tull-time schedule.

Benelits

RecyeiedTecyciablo o -



We are pleased that you have chosen to continue vour Federal carcer at the LS, Environmental
Protection Agency. We hope that you will Tind your new assignment both challenuing and
rewarding, M vou have questions or coneems. please feel free to call me on

ANCCUIVE Ivesourees
Office of Human Resources



£3 % UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
‘; WASHINGTON, D.C. 20460

OFFICE OF
THE ADMINISTRATOR

MEMORANDUM FOR THE RECORD
SUBJECT: Appointment of Personnel to Position Under the Authority of P.L. 95-190
Pursuant to the authority vested in me under P.L. 95-190, | hereby authorize the

Aiiointment of n the Office of Administrator.

ill be compensated at the rate of $-6-1-926—99rgaer annum.

Ar a1 S f--’°’“
E. bcott Prui
.. Administrator

(gg Printed on Recycled Paper



Appendix D: Employee D



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

B N

3. Date of Birth

4. Effective Date
03/26/2017

FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZLM P. L. 95-190
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
7. FROM: Position Title and Number
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 130692 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
102826 27866 130692 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

EMPLOYEE DATA

9 NOT APPLICABLE

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 — 10-Point/Other 0 - None 2 - Conditional
1 2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 3 1-Permanent 3~ Indefinite YES| X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

30. Retirement Plan

31. Service Comp. Date (Leave)

32. Work Schedule

KF |FERS-FRAE & FICA 03/26/2017 F

FULL-TIME

0
33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

E - Exempt
N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

APPOINTMENT AFFIDAVIT EXECUTED 03-26-17.
CREDITABLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

APPOINTMENT IS INDEFINITE.
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 44,

FUNC CLS 00 VET STAT X EDUC LVL . SUPV STAT 8 POSITION SENSITIVITY MODERATE RISK
PRYZEN SERVICE NONE

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
03/27/2017

50. Signature/Authentication and Title of Approving Official
170633719 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



"~

SF 62 (E~Forms 4.4}

Raw. 7/91 : -
”“"’ﬁh“‘“_""“m““”"s : REQUEST FOR PERSONNEL ACTION 50
1. Actions Requestsd Administratively Determined Appt. 2. Request Number

10-2017-078
and Telephone Number) racking No: 4. Proposed Effective Date
{HR- = , 03/27/2017
5. Action Requested By : %, ¥l Floquest Dete) 8. Action izad{By Thke, LD
Ryan T Jackson Chickls a7 & soo nisfard
1. Name ) 2.
Code s-B.Nannar + 6-A. Coda |6-B. Nature of Action
1D e pred ASNT L
; 15E-L 6-C. Code | 6-D. Legal Autharity
_Z" 1 s ¢ "’?D
5-E. Code . Lagal 6-E. Code |6-F. Legal Authority
S i
& Pay Plan . Oce. Code |10, Grade or Lavel[l 1. Step or 2. Total Salery 13, Pay Basia [16. Pay Plan [17. Oce, Code |18. Grade or Level[19, Step or 20, Toisl Salay/Award  [21. Pay Basis
l r AD | 0301 l 00 00 [*130,92.%°| PA
12A. Besic Pay ~ J12B. Loculily Ad) 12C. Ad], Basic Pay 120, Other Pay BasicPey 208, Locality Adj, F:Mmm . Other Pay
14, Name and Location of Position's Organization [22. Neme and Location of Position’s Organization
) AGD0000 - US EPA, Offica of the Administrator, Office of Public Affairs

i e ? ) 25, Uze
5 « 10-Paint/Other - 2 - Conditional .
A _ 40 Drind i Amnane ahlaraitd 4 . Dawnanant A _ lncafinie

28. Preferance
“ives PR
29. Réte

b Determinant

A ' L ‘

> 3frefrq |*

. F. n

2. Approval: | certify thet the information entered on this Jorm is accurate and thet the s;gnammc‘é Z ‘f Ap |
preposed action is in complisnce with stetutory end regulatory requiremenns. ?

- LY Prior ta 7/91 Are Not
CONTINUED ON NEXT PAGE ‘ " NS 7540.01-333-6239



X

__ OGE 450 Not Required
__ OGE 450 Required
' ,DEO

Signec:

(ote to Sulsors: Do know of additional or conflicting reesons for the employee's resignation/retirement?
if “YES", please state these facts on a separate sheet and attach to SF 52.)

Privacy Act Statement

You are requeated to fumnish & specific reason for your resignation or retirement and a
forwarding eddress. Your reason may be congldered in any future decision regarding your
re-employment in the Fedsrel service and may aiso be used to determine your eligibliity for

with regard 1 employmsant of individuals in the Federal sarvice and their records, while
saction BSOB requires agencies to fumish the specific reason for termination of Federal
service to the Secretary of Labor or a State agency in connection with administration of

unemployment benefita. Your forwarting address will be usad primarlly to mall  unsmpioyment compensation programs.

you coples of any documents you should have or any pay or compensation to which you are ) .

entitiad. e Pone ’ The fumishing of this information s volurary; however, fallure to provide it may resuit in
I : your not recelving: (1) your coplas of thoss documents you should have; (2) pay or other

This information is requesatad under authority of sections 301, 3301, and 8508 of title 5, U.S. compensation due you; and (3) any unempioyment compenaation benefits to which you

Code. Sactions 301 and 3301 authorize OPM and agencies (o isaue regulations _ may be entitied. .

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used In determining possible unemployment benefits. Please be spechic and avold
generalizations. Your resignation/retirement Is effective at the end of the day - midnight - unless you specify otherwise.)

3. Your Signature 5. Fomarding Address (Number, Strest, Cily, Siele, I Cods)

4. Date Signed

MO1: Appointment Affidavit executed:
M39: Creditable Military Service: .
M40: Previous Retirement Coverage: w .Ed

M45: Employee is automatically covered under FERS.
K18: Employee position is at the full performance level,
2ZZ: This position is designated for Drug Testing. :
ZZZ: This appointment does not confer eligibility to be noncompetitively converted
to Career-Conditional or Career Appointment.
EO1: Appointment is Indefinite.

i . M.


http:ei)JU/f.tJ

Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

3. Date of Birth

2. Social Security Number

4. Effectivi

e Date

05/14/2017

FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.33SCH C, 213.3313 AGE
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
1

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 130692 PA GS 0301 14 06 130692 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
102826 27866 130692 0 102826 27866 130692 0

OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference

1-None
1 2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure 25. Agency Use
0 - None
3

2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF

YES| X | NO

27. FEGLI

30. Retirement Plan

KF |FERS-FRAE & FICA

1 - Permanent
28. Annuitant Indicator

9 NOT APPLICABLE 0

29. Pay Rate Determinant

31. Service Comp. Date (Leave)

03/26/2017

32. Work Schedule 33. Part-T

F FULL-TIME

ime Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code
8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOIMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT
APPOINTMENT IS INDEFINITE.

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 44,

FUNC CLS 00 VET STAT X EDUC LVL- SUPV STAT 2 POSITION SENSITIVITY HIGH RISK
PRYZEN SERVICE NONE

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
170893972 / ELECTRONICALLY SIGNED BY:

47. Agency Code

EPOO 3216

48. Personnel Office ID

49. Approval Date
05/15/2017

BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior

to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



SF 52 (E"Formy 4.4)
Rev. 7M1

LL.8. Offica of Personnel Managaement
FPM Supp. 208-33, Subch. 3

REQUEST FOR PERSONNEL ACTION

Ae T

SRO Approval

~Jobn E Reeder

gr Additional information (s "' wfmm

JWW

T. Jackson Chief of Staff &\

5. Action Requested By

TN

oy — ""F“ 17

1, Actions Requested Schedule C Appointment 2. Request Number
&..wmuw 10 epe OPA-2017-010
Local Tracking No: 4. Propomd pCtive Dm

6. Action Authorized By (fmwrfm m‘
N~ /9

E. Scott Pruitt, Administrator, EP/

8-B. Nature of Action

9E. Code

dule C Au%n'#q

6-E. Code

6-D. Legal Authority

6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Titke and Number -

WLC‘—“
8. PayPlan 9. Occ. Code |10, Grade or Leval|11. Step of 2. Total Salary 13. Pay Basis [16. Pay Plen |17, Occ. Code [13. Grade o Levei[i5. Step o . Total Ssiary/Award ~Pay Basia
As (oo oo [™oo GS | 0301 I 14 b (180,052 PA
2A Bask Pay [12D. Other Pay Baalc Pay POE. Locality Adl. . Ad]. Basic Pay . Othar Pay

||2s. Locaiity Adj rzc. Ad|. Basic Pay

14. Name aﬁd Location of Pasition®s Organization

St —

. Name and Lacation of Position’s Organization
A0GO00000 - US EPA, Office of the Administrator, Office of Public Affairs

3 ~  Nors 2 - Conditional .
- Dmrenared T bedofiedks
Indicator

jves [ 18

20. Pay Rate
Detarminant

32. Work Schedule D

Time Hours Per
Biweekly

36, Appropristion Code
17/18 B 11H ZZZMES

38 Duty Station Code
\\. ga10 - 00 Washington, DC 20460
40. Agency Data 1 rz, <) y
45. Educational Level - Year Degree Altained 7. Academic Discipline M8. Functional Class . Citizenship . Veterans Status 1. Supervisory Status
1-USA 8-Other s
1. Offica/Function Inllh'dSlgnllurn Date Office/Function Initia nature Date
A P D% 5817
BES |{:2 'jf/f'l/‘“? E. [
C. F.
2. Approval: | certify that the information entered on this form is accurate and that the Signature zi ::j !?;E gjm
proposed action is in complience with stafiory and regulatory requiremarnts. i
* Editions Priorto 7, Hot Usable After 830,83
NSN 7540-01-333-6239

CONTINUED ON NEXT PAGE



(Note Su: Do you know of a r conﬂlcung reasons for the employee's resignation/retirement?
If "YES", planse state these fects on & separate sheet and attech o SF 52.) ‘:I YES D NO

__ OGE 450 Not Required
__OGE 450 Required
Signed: . , DEO

PrlvacyActStgtemem P AR
You are requested to furnish a specific reason for your resignation or retirement and a * with regerd to emy onmentohndmﬂuablgef m mqmm .
forwarding address. Your reason may be conaldered in any future decision regarding your \.,JW of Eedargl

mmhMlemmmamuwmemmmu mbhmdumraamWincmmmldminmd

urempicyment compensation banefits. Your forwarting address will be used primarily to mail unﬂnmmmmnn-lpn
wumdawmmmmmammammanmmam -‘ vt ARV S
entitied. .. . mnmnrﬂngormlimforrnaﬂmlsvolumarvhmrajimbprmnmaymultln
) your not recefving: (1) your coples of those documents you should have; (2) pay or other
Thishfonnmbnismqumdunwmm.aubnasm,aam,am 8508 of title 5, U.S. compensation due you; and {3) any unempioyment compensation boneﬂtsmwhid-nyou
Code. Sections 301 and 3301 authorize OPM and agencies to issue reguletions may be entitted. ‘
y -

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment beneﬂts Please be specific and avoid
genemaltzations. Your resignation/retirement s effective at the end of the day - midnight - uniess you specify otherwise.)

2. Effective Date 5. Fomarding Address (Number, Street, City, State, ZiP Code}

AR

3. Your Signature

M45: Employee is automatically covered under FERS.

K18: Employee position is at the full performance level.

72Z: This position is designated for Drug Testing.

77Z: This appointment does not confer eligibility to be noncompetitively converted

L to Career-Conditional or Career Appointment.

EO1: Appointment is Indefinite.

i . M



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

I [ e
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM NON CAREER OPM FORM1652 80917

7. FROM: Position Title and Number

E. Pay Plan |9. Occ. Code [10. Grade or Level|l11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 14 06 130692 PA ES 0340 00 00 161900 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
102826 27866 130692 0 161900 0 161900 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference

3 - 10-Point/Disability
4 - 10-Point/Compensable

1-None
1 2 - 5-Point

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

o

24. Tenure

25. Agency Use

2 - Conditional
3 - Indefinite

0 - None
1 - Permanent

26. Veterans Preference for RIF

YES| X | NO

28. Annuitant Indicator

29. Pay Rate Determinant

9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekl
KF |FERS-FRAE & FICA 03/26/2017 F |FULL-TIME Pay Poriod

POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 VET STAT X EDUC LVL - SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.

TENURE AS USED FOR 5 U.S.C. 3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NON-COMPETIVITELY

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
08/24/2017

50. Signature/Authentication and Title of Approving Official
171580091 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



SF 82 (E"Forms 4.4)
Rov. 781

U.8. Office of Psrsonnal Management
FPM Supp. 20633, Subch. 3

| to Non Career SES Appt.

REQUEST FOR PERSONNEL ACTION

SRO Approval

John E Reeder

2. Request Number
OPA-2017-016

4. Proposed Effective Date

™

a! Concugnces DI\

i

%311

33‘2 ‘{CKL‘,)

6-C. Code

6-D. Legal Authority

8. Pay Pan

8. Pay Plan [17. Occ. Code [18. Grade or Lavel[t8. Stap or

Cods
ﬂl'

D: Position Title and Number

&-F. Legal Authority

9. Oce. Code 110, Grads or Laval[11. Step oc 2. Tote! Salary 3, Pay Basis PO, Totsl SalsrylAward 1. Pay Basis
GS | 0301 14 F #)30, 42 - ES oD | oo [™ oo | 516190000 .| PA
12A. Basic Pay 2C. Ad]. Besic Pay 2D. Other Pay Basic Pay POE. Locallly Ad].

12B. Locality Adj.

el s

/74, Name and Locstion of Posiiion's Organization
AQGO0000 - US EPA, Office of the Administrator, Office of Public Affairs

3- 10-Poi'|‘l2|.hillly :

A - 0D

. Name end Location of

Position's Organization
A.OGOOOOO US EPA, Office of the Administrator, Office of Public Affairs

2 e

e R T =
38. Duty Stetion Codo - Daty Stetion _
W\ omo ool Washington, DC 20460

c.

2 Approval: | certify that the Information entened on this form Is accurats and that the
proposed actioh is in comtiance with stetutory and regulatony requirements.

~F i~

CONTINUED ON NEXT PAGE

Editions Priot 10 7/81 Are Not mmms
NSN 7540-01-333-8239



{Note to Supervisors: Do you know of additionzl or conflicting reasons for the employee's resignation/retirement?
If "YES", please state these facts on a separate sheet and attach to SF 52.) []yes [Jno

. OGE 450 Not Required
__OGE 450 Required )
Signed: . ___,DEO
' 3
You are requested > fumish a specific reason foryaur resignation or retirement and a Mragardtoamploymentof individuals mmaFedamlsemandmm umile

forwarding adidress, Your reason may be considered in anty future decision regarding your - section B508 requires agencies 1o fumish the specific reasan for termination of Federal -
re-ampiloyment in the Federat service and may also be used to determine your efigibiiity for ~ sarvice o the Secretary of Laber or a State agency in conection with administration of -
unemployment compensation benefits: Your forwarding address will be used tomail  unemployrent compenaation programa. ]
you copies of any documents you should have or any pay or compensatiof t .. _ L. : S "
eniiled. ' . The fumnishing of this information is volumary, however, failure to provide it may result in
your not receiving: (1} your copies of those documents you should have; (2) pay or other -
This information is requested under authority of sections 301, 3301, and 8508 of titke 5, U. s compenséation due you; and (3) any unempicyment compensation benefits to which you
Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations ' may be entiled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in detérmining possible unemployment baneﬁts Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - mkinight - unless you specify otherwise.)

2. Effective Date - |3. Your Signature

2 \S e Qo
o ~Enplepte VS cadlys
E;\g Emdow @05.,-\\010\&0@ Vo R&me\om
222 ~\ \,\@ oL LW 1S C\,engwdec) pe& Dw _Legtg
222 - Vv avpowdrmup\— does nok Coufee 12 Je |
iopn Qomggi-\rn-‘fwwhd o ‘Cul ecr— Condrtion

Ropoivdmeut 1S Tndegnde.

e e



[ United States Environmental Protection Agency “T1L.DUTY LOCATION e "
POSITION DESCRIPTION COVERSHEET | ~ Washington, DC
3. CLASSIFICATION ACTION: a, Reference of Senes and Date of Standards Used 1o Classify this Position

"_

= | i = b. Title ) [c. PayPlan | d. Series | . Grade | . CLC
Official
Allocation .:-(-"’ OBLI'O OD
| Supurv:mr s =
| Rcwr!lmcnd'ltmn ES 0301 00
"5, ORGANIZATIONAL TITLE OF POSITION (if any) 6 NAME OF EMPLOYEE -
7. ORGANIZATION (Give complete organizational breakdown) e -

i 1S, ENVIRONMENTAL PROTECTION AGENCY [

Office of the Administrator

h. Employing Office TLocation

Office of Public Affairs Washington, DC

d. i. Organization Code _

8. SUPERVISORY STATUS

m |2] Supervisor or Manager. Posilion requires the excreise ol supervisory or managerial responsibilitics that meet, at least, the minimum requirements

| lor application of the General Schedule Supervisory Guide (GSSG) or similar standards for minimum supervisory responsihility specified in other
position classification standards.

O [4] Supervisor. Position meets the definition of Supervisor in S.US.C 7103(2)( 10). but does not meel (the minimum requirements for application ol the
GSSGL

O |5] Management Official Position meets the definition ol Management Official in 5.0U.5.C. 7103(a)( 1 1 ). but does not meet the GSSG delinition off
Supervisor/Manager or the definition of Supervisor in 5.1.8.C, 7103(u)(10).

O [6] Lead Position leads a team performing one-grade interyval work und meets the minimum requirements for application of Part | of the Work Leader
Grade Evaluation Goide (WLGEG) or is under u wage system and meets similar minimum requirements as specilied by those job standurds or other
directives of the applicable pay sysiem,

L . | Team Leader. Position leads a team performing two-grade interval work and mects the minimum requirements for application of Part 11 of the
WILGEG

O 8] All Other Positions. Position does not meet any of the above definitions. This is a non-supervisor/non-managerial position,

9. SUPERVISORY CERTIFICATION | certify that his is an aceurme statement of the major duties and responsibilities of this position and its organizational
relationships and that the position is necessary (0 carry out governmental [unctions for which 1 am responsible. The certification is made with the knowledge that this
mnformation is o be used for stalutory purposes relating to appointment and payment of public funds, and that lalse or misleading statements may constitute violations ol such
statutes or their implementing regulations

Typed Name and Title of Immediate Supervisor d. 'I'ypcti Naume and Title of Second-Level Supervisor
Ryan T. Jackson, Chief of Staff E.Scott Pruitt, Administrator
b. Signature b c. Date =1 e. Sjgrﬁtlurc £ Date

e e~ | Al | Do v /,,,m =

10. OFFICIAL (‘I.;‘\is TMCATION CERTIFICATION: | certify that this position has been| \.Iu e gr1clull a8 required h-.UuIc 30108, Code, in conformance with
standards puh shed by th Miiee of Personnel Management or, i no published stundards apply L"fl.l 1!1"I'1|U'T'Ii|\r with the most applicable published standards,
Promotion Potential

I'his position has no promotion potential LM pasition develops as planned and um|:-{nycc progresses satistactorily, this position has known
. promotion potential to grade:
| b. PSB Risk Designation | ¢. Financial Disclosure Form d. “Identical, Additional™ (IA) ¢. FLSA Determination f. Functional
O1 Low O OGIE-450 Required Allocation This position O NUI\'I'.KJ".F\!["I'W EXEMPT* Classification
| 2 Moderate A& OGE-278 Required I may be 1A ed (vheck exemption category) Code
3 High O No Onancial disclosure £ may not be (A ed O Administrative
Security Clearance forms required O is limited o current incumbent O Professional M Exceutive
Ruquircd.'x‘l’u O No _
g. Bargaining | h. Check, il applicable: i. Classifier's Signature j- Date
Unit Code O Medical Monitoring Required
| 2 O Extramural Resources Management Duties (___ % of time) - / /
A 5(6%(6 O This pesition is subjeet to random drug testing ( ) 0—$ /13/1 ?

1. REMARKS

— -~
\‘_1) Dala i

FEPA Form 3150-1 (Rev 8/2009) Previous Yersions are Obsoleie



Request for Senior Executive Service Appointing Authority

Agency Name: ENVIRONMENTAL PROTECTION AGENCY | Print Date: 07/26/2017
roc I | -l Fax: (202) 564-9612
Request No: |l Request Type: APPOINTMENT

Appointment Authority: NONCAREER | _
Extension: No Duration: ' ES Pay Level;$161,900 . Temporary Allocation: No
Candidate:

Organization Name:OFFICE OF PUBLIC AFFAIRS .

Recruited From: SAME BUREAU, SAME AGENCY GEO Location: WASHINGTON
Proposed Title: '

SES Endorsement Statement

| endorse the above request made to the Office of Personnel Management. | certify that the position is a
Gene osition -certify that the candidate meets the professional/technical, executive and
mapagerial qualifigations for the position.

Agency/Dept. Head E. Scott Pruitt, Administrator

Signature; haat P-alhunt (_ \#_’ Date Signed: il { t?_/ 17
([ A\

UQency White House Liaison

Name: Charles Munoz - Phone: 3.0?-'-‘51;‘*' 3097

Signature: oo

- Date Signed: _1 "5‘:?‘ ‘ l_'-?—

OPM USE ONLY
Check the appropriate Box(es)

Your request for a new noncareer appointment authority, reassignment or - wpproved (O Approved with Modification *
pay level chinge Is:
(O pisapproved () Return without Action
D Your request for a limited tenm emurgency appeintment authorily for the
duratfonof ___________ st * Modillcation

D Your request for temporary space allucatlon

Number of non-career allocations: Percent of SES space allocation: %

OPM Approving Official: W /( _’—) Date Signed:
= e
EMAIL: SERS@opm.gov ATTENTION: Senfor Executive Resource Services

Scurce: Office of Personnel Management Report 1652, Version November 2008



http:SERS@opm'.gov

£l UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
: WASHINGTON, D.C. 20460
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OFFICE OF
ADMINISTHRATION
AND RESOURCES

AUG ]0 20-[? MANAGEMENT

Congratulations! You have been selected for an appointment with the U.S. Environmental Pro
Agency (EPA). This is to officially inform you of your position as

his position is located in the Office of the Administrator.
Oifice: Washington, DC. Your appointment to this position will be m

AlTairs, Immediate
ade effective August 13,2017,
This position is a Non-Career Senior Executive Service (SES) position. Your acceptance of this position
means that: (1) your position is not in the competitive service: (2) you will serve at the pleasure of the
Administrator; and (3) termination of your appointment may occur at anytime upon notice thereof.
During 4 change in Administration, each position is generally reviewed on a case-by-case basis to

determine if they meet the needs of the new Administration’s goals and objectives for the Agency.

Information About Your Position

P Your annual salary will increase to the level of $161.900:

» Your immediate supervisor will be Ryan Jackson, Chief of Staff to the Administrator; your
second level supervisor will be [, Scott Pruitt, Administrator

P You will continue to work a full-time schedule:

P You will earn 8 hours of annual leave per pay period and 4 hours of sick leave per
pay period. A maximum of 720 hours of annual leave can be carried forward into next leave
year; and there is no cap on accrued sick leave:

P You mav be rec : ddate your SF-278 Financial Disclosure form. Please cmntnc-

o0 obtain additional information;

esignated by our Personnel Security Office as a High Risk position,

This designation will require vour position to be subject to random drug testing procedures.

oy

B YOU position Nas been

Benefits

Intemet Address (URL) « hitp://www.epa.goy
Recycled/Hacyclable « Panted wilh Vegetable Ol Based Inks on Recveled Paper (Minimum 30%6 Poslconsumeary


http:http://www.epa.gov

We are pleased that you have chosen to continue your Federal career at the U.S. Environmental
Protection Agency. We hope that you will find your new assignme "hallenging and rewarding. If
you have questions or concerns, please feel free to call me on




Appendix E: Employee E



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

I I B oo
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZLM P.L. 95-190
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 115755 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
91074 24681 115755 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

EMPLOYEE DATA

9 NOT APPLICABLE

0

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 — 10-Point/Other 0 - None 2 - Conditional
1 2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 3 1-Permanent 3~ Indefinite YES| X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

30. Retirement Plan

KF |FERS-FRAE & FICA

04/23/2017

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

APPOINTMENT IS INDEFINITE.

APPOINTMENT AFFIDAVIT EXECUTED 04/24/17.
CREDITABLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 44,

FUNC CLS 00 VET STAT X EDUC LVL . SUPV STAT 8 POSITION SENSITIVITY HIGH RISK
PRYZEN SERVICE NONE

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
04/24/2017

50. Signature/Authentication and Title of Approving Official

170696199 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238




e

SF 82 (E"Forms 4.4)

Rew, 7/81

U.5. Office of Personnel Management
FPM Supp. 206-33, Subeh. 3

AD Appointment

REQUEST FOR PERSONNEL ACTION

b

SRO Approval

John E Reeder

2. Request Number
10-2017-083

4. Pronasad FHiartiva Date
Oh} A%- ﬁ i

of Actig

£ Ce.n o ﬂAmL

gV e e

, IP R Dt

5. Acnmmnomunf e
E. Scott Pruitt, Administrafer,

4. Effective Date
O4-23%3-17

;31

6-A. Code {5-B. Nature of Action

5C. Code

;ifﬂﬁdfo

5C. Code 6-D. Lagal Authorkty

5. Code

SF. Legal Authorlty

6-E. Code |6-F. Legal Authority

7. EROM: Position Tile and Number

15. TO: Position Title and Number

E PayFian 5. Occ. Code  [10. Grede o Levelli1. Step or r?uusum

T2A. Basic Pay 28 Locallty Ad] 2C. Ad]. Basic Pay

3. Pay Basis [16. Pay Plan [17. Occ. Code &m«m"mu 30, Towl SelerylAward 1. Pay Basis
PA AD 0301 $115,755.00 PA
Ciher Pay Basic PRy mwm

R

- i — -
-, «'VA.Name and Location of Position's Organization

. Name and Location of Position's Crganization
ADDOD000 - U.S. EPA, Office of the Administrator, Immediate Office

i 1- WW Ganeral
7 - Evrardad QGandes 2 EEE!‘MMM

1718 B 11A ZZZMER

Station Code

_ 11-0010-001 'Washington, DC
40. Agency Data r.1. 2 |u 44,
. Atiminad W7 Aranamic Nierining: W8, Fancionsl Cisss 49, Ciizenship Veterans Satus |51, Supervisory Stelus
1-USA 8- Other
Intials/Signature Date QOffica/Fu Is/Signature Date
. 2 ﬁ #r5/7
-3 — 717

4[1&11‘1

2. Approval: | certify that the information entered on this form is accurate &nd that the

proposed action is in compliance with statutory and regulatory requirements,

G el Yol Tl

CONTINUED ON NEXT PAGE

NSN T340-01-333-6239



i : Do you know of additional or conflicting reasons for the employee's resignation/retirement?
if "YES", please state these facts on a separate sheet and attach 1o SF 52.)

Privacy Act Statement

You are requested to fumish a specific reason for your resignation or reirement and a
forwarding address. Your reason may be considered in any future decision regarding your
re-empioyment In the Federal service and may also be used to determine your eligibility for
unampicyment compenaation benefiis. Your forwanding address wilt be used primarily to mail
you-€opies of any documents you should have or anty pay or compensation to which you are

This information is requested under authority of sections 301, 3301, and 8508 of tile 5, U.S.
Code. Sections 301 and 3301 authorize OPM and egencies 10 issue regulations

with regard to empioyment of individuals in the Federal service and their records, while
section 8506 requires agencies to furnish the specific reason for termination of Federal
service to the Secretary of Labor or a Stzte agency in connection with administration of
unemployment compensation programs.

The fumishing of this information is voluntary; however, failure to provide it may resuft in
your not receiving: (1) your copies of those documents you should have, (2) pay or other
compensation due you; and (3) any unemployment compensaticn benefits to which you
méy be entitied.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignstion/retirement is effective at the end of the day - midnight - unless you specify otherwise.}

3. Your Signature

MO1: Appointment Affidavit executed

MA5: Employeeis
K18: Employee position is at the :
727: This position is designated for Drug Testing.
777 This appointment does not con

to Career-Conditional or Career Appointment.

F01: Appointment is Indefinite.

OM 2411
——rr— -

M39: Creditable Military Service: . _ N&NE. - A
MA40: Previous Retirement Coverage: Men{f‘?we

automatically covered under FERS.
full performance level.

fer eligibility to be noncompetitively converted




Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

] ] e 05/14/2017
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.33SCH C 3317
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 115755 PA GS 0301 14 02 115755 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
91074 24681 115755 0 91074 24681 115755 0

WASHINGTON,DC

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

EMPLOYEE DATA

2

3. Veterans Preference
1-None
1 2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

24. Tenure
5 - 10-Point/Other

0 - None

6 — 10-Point/Compensable/30% 3 1 - Permanent

25. Agency Use
2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF

YES| X | NO

I

28. Annuitant Indicator
9 NOT APPLICABLE

0

29. Pay Rate Determinant

30. Retirement Plan

KF

FERS-FRAE & FICA

04/23/2017

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

11-0010-001
40. Agency Data 41.
FUNC CLS 00 VET STAT X

43.

42.
eouc Lvi [} SUPV STAT 2

44,

POSITION SENSITIVITY HIGH RISK

PRYZEN SERVICE NONE

CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code

EPOO

48. Personnel Office ID
3216

49. Approval Date
05/18/2017

50. Signature/Authentication and Title of Approving Official
170921379 / ELECTRONICALLY SIGNED BY:

BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



SF 52 (E"Forma 4.4)

Rev. 781
U.8. Office of Personna!
FPM Supp. 206-33, Subch. 3

1. Actions Requested

Lo innBm 1D

Schedule C. Appt.

REQUEST FOR PERSONNEL ACTION

14?:?55/ !‘f/ / 7

SRO Approval

John E Reeder

2. Reguest Number
10-2017-094

T

Local Trackigg No:

4Pmpoudew7enaae

5.Acﬁunﬁbquqnmday {nmudﬁhmurmu-nﬁuufi:. Request Data)

AT,

JA’ 7 1R

6: Action Authorized By\f’W
E. Scott Pruitt, Administratos

4‘,.4._/ ’

A

r:—l-—

DS- |- |

6-A. Code |6-B. Nature of Action

r.u och w "

6-C. Code |6-D. Legal Authority

5-H Code : |5-F. l.ngal’\m:hodly

€. Code |6F. Legal Authority

7. FROM: Position Title and Number

13. Pay Basis [16. Pay Plan [17. Oce. Code [18. Grade or Lavel|19. Step or

75, TO: Position Title and Number _
musshhqu-é
$115,755.00

1. Pay Basis
0301 14

B. Locality Adj.

02
Fc.mmm Fn.mm
Name and Location of Position's

Organization
AQD00000 - U.S. EPA, Office of the Administrator, Immediate Office

25. Use [26. Veterans Preference -
T | e e

A l!l:ﬁ P wrasr Dessruadt

1718 B 11A ZZ7ZMER

11-0010-001 Washington, DC

40. Agancy Data 41, le2. Iaa rt

A\
5. Educys ~ |48, Year Degree Aliained {i7. Academic Discipline (48, Functional Class Chizenship . Vesrans Status B Supervizory Sistis

: : ey s — 1-USA 8-Other X
A o ' : | :/%g l%
G aut d Y (1 =)

B
C.
2. Approval: | cenify that the informetien entered on this form is socurate and thet the

'Wmhhmmﬁmmunmummw

CONTINUED ON PAGE




PART D - R¢

marks by Requesting Office :
Note dd al or conflicting reasons for he om tion/reti 1?
{Note to Supervlsom Do you know of addhion o] 1 ployees reslgna ireamen D YES D NO

PART E - Employee Resig atio Re

__ OGE 450 Not Required

. OGE 450 Required

Signed:

unempicymant

, DEQ

~ #"YES*, please siate these facts on a separate sheet and attach to SF 52.)

Privacy Act Stalomam

You are requastad {o fumish a spedﬂc reason for your resignation or retinement and a
forwanding address. Yous messon may be considerad in any fuiure decision regarding your
re-employrnant in the Federal ‘service and may also be used to determine your eligibility for
benefits. Your forwarding address will be usad primarily 10 mail
you copies of any documiants you should have or any pay or compensation 1o which you are
entitad.

This information is requested under authority of sections 301, 3301, and 858 of tile 5, U.S.
Code. Sections 301 and 3301 authortze OPM and agencies (o issue regulations

with regard to amployment of individuais in the Federal service and their records, while
saction 8508 requires agancies to fumizh the specific reason for termination of Federal
service io the Secretary of Labor or a State agency in connection with adminisiration of
unsmploymart compansation programs.

The fumighing of this information is voluntary; howeaver, failure to provide it may resuit in
your not recalving: (1) your copies of those decuments you should have; (2) pay or ather
compeneation due you; and (3) any unsmploymant compensation bengfits to which you
may be emitied.

1. Héasons for Resignmioru’Reﬂramenl {(NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date

=T

TF - Re!

3. Your Signaturs

2. Date Signed

5. Forwarding Address (Number, Streel, City, Stats, 21P Code)




Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

I I . 07/16/2017
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
002 CORRECTION 546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM 07-13-17

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 14 02 115755 PA ES 0340 00 00 140000 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
91074 24681 115755 0 140000 0 140000 0

14. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

ENVIRONMENTAL PROTECTION AGENCY

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference
1-None
1 2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure 25. Agency Use
0 - None
O

2 - Conditional
3 - Indefinite

26. Veterans Preference for RIF

YES| X | NO

27. FEGLI

1 - Permanent
28. Annuitant Indicator

9 NOT APPLICABLE 0

29. Pay Rate Determinant

30. Retirement Plan

KF |FERS-FRAE & FICA

04/23/2017

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

E - Exempt

e |

35. FLSA Category

N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 VET STAT X EDUC LVL - SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

BBHITTS ITEM NUMBER 15 FRoM I

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
01/18/2018

50. Signature/Authentication and Title of Approving Official
180317519 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238




SF52 (E“Forms 4.4)

Rav. 7M1

U.S. Office of Persannal
FPM Supp. 288-33, Subch. 3

1. Actions Requested

C_g..vw)&a 0 NG S Negr

REQUEST FOR PERSONNEL ACTION

%\ﬂ

John E Reeder

SRO Approval

2. Reguest Number

10-2017-110

or Additional infommatio wmw Local Tracki ) 3 }.}PTDDO!H:I‘E_MVUDM
N AT

5. Action Requested B
Ryan T. Jackson Chlefof

LT

_]'
““3"55.

1. Name

8. Action Authorized
E. Scott Pruitt, Admini

(Typad Oerfp
7/
strafpr L X =5

AT -

Code |6-B. Nature of Action

v ford Concforere

g,-

6-D. Legal Authority

el TG

15. TO: Position Titie and Number

m"...‘.’_

dim

Plan [17. Occ. Code [18. Grade or ahpu

1. Pay Basla
GS PA ES ‘|oWMo *140, 000 r
12A. Basic Pey I'z!.l.oul;aq. 2D. Other Pay Basic Pay rwl.ounymj. rocmanu:m Fonrpq
14, Name snd Location of Position's Organization Eﬂammuuﬁmdpms

AD0C0000 - U.S. EPA, Office of the Administrator, Inmediate Office

A0000000- U.S. EPA, Office of the Mnlnistmtur. Immediate Offica

23. Vatarans " 24. Tenure 25. Use |28. Veterans Preference
1 - None 3 - 10-Poim/Diaabiity 5 - 10-Point/Other C - Nona 2 - Conditional 'HRIF
| 0. KDnk 2 . L Drini PR LTS S ——_ T 1 . Darmanandt 3 - blafinis iYESI I
 Z7.FEGU 28. Annuitant Ingicator 29, Pay Raie
Determinant

|33_Part Time Hours Per
Biwookly

36. Appropriation Code 7. Bargaining Unit Status

1718 B 11A ZZZMES

2. Approval: | cartify that the information enterad on this form is accurate and thet the
proposed action is in compliance with ststutory end reguletory requirements.

Signature %

CONTINUED ON NEXT PAGE

ﬁdm
0 7/31 Are Not Usable After

N3N T540-01-353-623%



(Note to Supervisors: Do you know of additional or conflicting reasons for the employee's resignation/retirement? .
It "YES", piease siate these facts on a separate sheet and attach to SF 52.) [Jves {wo

__ OGE 450 Not Reguired
. OGE450Required
Signed: ___. - _,DEO

You sre requested to fumish a specific reason for your resignation or retirement and a with ragan:l b: employment of individuals in the Federal service and their records, while
forwarding address. Your reason may be considared in any future decision regarding yowr section 8508 requires agencies to.fumish the upeuﬂc reason for termination of Federal
re-employment in the Federal service and may also be used to determine your eligibiity for . senvice to the Secretary of Labor or a State agency in connection with admml:trahon of
unemployrnent bengfits. Your forwarding address will be used primarily 10 mail unemployment mpensaﬁon programs .
youmplesoflnydowmemsyoushouldha\'eoranypayoroompensabontowhmmam *
entitied. The Mmlahmg of this mfmmaum is voiunmry. howevu' failure to prwlda it may raeult in
: your not recetving: {1) your copies of those documents you should have; (2) pay or other
This n!otmatm s raqueaed under authority of sections 301, 3301, and 8506 of tite 5, U.S, compensation due you; and {3) any unemployment compensation benefits to which you
Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitied.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used In determining possible unemployment berefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date 5. Forwarding Address (Number, Street, City, State, ZIP Code)

3. Your Signamre

M39: Creditable MllrtarySerwce NoNE

MA0: Previous Retirement Coverage: _&my_mg ('.Nu(:.d

M45: Employee is automatically covered under FERS.
M3%. THozen Swvtces 00- 0o

T55: Tenure as used for U. S. C. is not applicable to the Senior Executive Service.

ZZZ: This position is designated for Drug Testing.

[ LIRS



http:j.yo2:.en

Aulomared Standard Form 51
U.S, Dffice of Personnel Management
FPM Sugp, 296-13, Subih 3

REQUEST FOR PERSONNEL ACTION

PART A - Requesting Office (Also compiete Part B, Items 1, 7-22, 32, 33, 36 and 39.)

t. Action Requested

2 Requast Number

TBA

Resignation
F dditional lnformation Call

iName and Telephane Number)

4 Proposed Efiective Date

g

ity :mJ f’e-q: ﬁe)

o
ation of §F50 (Use

o m‘c‘{ﬂﬁ

only codes in FPM Suppl

3 Diate of Barth

mou!&-day—year order.
4, l:l‘ie«,uve Date

-
IHEE
gmmrs 3 senrrence Dare

f Wi s

FIRST ACTION SECOND mo’ﬂ
5-A. Code 5-B. Mature of Action 6-A. Code 6-B. Nature of Action
5C.Code | 5-D. Legal Awhority T 6-C. Code 6-D. Legal Authority

oF. Lepal Authanty

7. FROM: Pusition Title and Number

6-E. Code 6F. Legal Authority

15. TO: Position Title and Number

B Pow Plan . U Cde 1L Ly or Levul 11 Sup e Ra 12- Total Saliy 13 I'n_'a!Tml — [ 16 Pry Pan 7. Ohee Couke 18 Crmde or Leve 19 -Sep or Role 30 Tesim] Saltarywrd 21 'y Rasia
ES [ 0340 00 00 ﬁ 110,80 ¢ PA y
124, Pranke Tiay 136 Loealify Adj T30, A, Basic 1éy A Hasic Pry MY Tascality pky FOC A, Hyiic: Paw 200 e Py

] TR, Othser i

14, Name and Location of Position’s Organization

AGOO0DO0 - Environmental Pratectian Agency
Cifice of the Administrator, Immediate Office

EMPLOYEE DATA

23 Veterans Preference
| = Name 3« 10-PonuToabilioy
2= S-Point 4 = 1G-Poiny Compenzasls

5 = LB-Poinv'tiber
5 - 10-PouCompensalie ik

e

22, Name and Locaton of Pasition’s Organization

24, Tenure

@ - Mo
I« Permaien

25, Agency
2 = Condyional
3 - indefimre

Use

26. Vererans Praferance for RIF

[Ivyes [] no

27 FEGLI

_ 28. Annuitant Indicatos

29 Pay Rate Determinant

30 Retirement Plan

!

POSITION DATA
34. Position Cceupied
; | - Competitive Service 3 - SES Geaeral
1 - Exipepted Sprvice 4-- SEE Career Reservgd

31. Service Comp. Date {Leave)

33. FLSA Catogory
i = E - Exampt
| N - Nogexemgil

32, Work Schedule

36. kppmpriaﬁon Code
18/18 B _1 1A OCOMES

33, Part-Timiz Hours Per

=

37. Bargaining Unit Status

Biweekly
Pey Perdod

3%, Duty Station Code

3% Duty Station (Ciiy - County - Sigie or Overseas Locgiion)

40, AGENCY DATA 4]

42 43,

44,

45 EDUCATIONAL LEVEL | 46 XRDEGREE ATYAIRED

47, Academic Discipime

AR FUNCTIONAL CLAES

40, CITIZENSHIP

| 1-USA 8-OTHER

PART C - Reviews and Approvals (Not to be used by rﬂfﬁwﬂiﬂg office.,

50, Vietnam Era Vit

£l SUBERVISORY STATUE

=

1. Office/Function lnitials/Signature Dste | Office/Function Initials/Signature Datc
A, .
E.
B.
3 —
£,
2. Approval: T certify that the information entered on this form iz accurate and that Signature .ﬂppr(wzﬁ Ditte:
the proposed action is in compliance with statutory and regulatory requirements.
——— e % e ———————————————————— —
CONTINUED ON REVERSE OVER

2-118




PART D - Remarks by Requesting Office

{Maole to Supervisers: Do you know of additionsl or contlicting reasans for the employee’s resignation/retirement?

[Oyes [ NO

IF*YES", please state these favts om a separate sheet and altach te 8F 52.)

PART E - Employee Resignation/Retirement

Privacy Act Statement

You are requested to furmish a speeific reason for your regignation of rtitement and a
forwarding address.  Your reason may be gonsidered in any uture decision regarding
your re-emnploviment in the Federa| service and may also be used to dewrinine you
ligibility for unemployment compensation benefits” Your forwardimg address will be
primarily to mall you copies of any devuments you should have or any pay or
compensation to whith you are enhitled.

Thig tntormalion s requested under authonty of zevhions 301, 3301, and BSDE aof title
5 U8 Code  Sections 301 and 3301 authorize T3PM and agencics to issue_regula-

tions with regard to employment of individuals i Ibs Federal service and their
records, white secrion 8500 requires agencies tu furnish the apecific reason for
wrmination of Federal Service %o the Secretary of Labor or & State ageacy in
connttion With adininistratian of unetriploy et tompensation programs

The flemishing of this information is veluntany, however, failure o provide it inay
regnlt In your not reseiving, £1) your copies of thost documents you should have.
{2} pav or other compensation due you, ard (1) any uhemployment torapensution
benetits to which vou may be ent tlcé.

|, Reasops for Resignation/Retrement (NOTE: Your reastns are used in delernlining pessible unemployment benglits. Pleese be specific and avoid generalizations.
Your resignation/tetirement 15 effective al the end of the day - midnight - unless you specify otherwise.)

3 Dute Signed

s

4. Forwarling Address (Numtber, Svreer, Oiy, State, 200 Cods)



http:l,l,)li.mr
http:pn~na.nl
http:tlSed.lo

Appendix F: Employee F



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management

FPM Supp. 296-33, Subch.

4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

I L I 03/26/2017
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZLM P. L. 95-190
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

WASHINGTON,DC

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 149337 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
117496 31841 149337 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
|

EMPLOYEE DATA

1-None
1 2 - 5-Point

23. Veterans Preference

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

s

24. Tenure

2 - Conditional
3 - Indefinite

0 - None
1 - Permanent

25. Agency Use

26. Veterans Preference for RIF

YES| X | NO

27. FEGLI

30. Retirement Plan

KF

9

28. Annuitant Indicator

NOT APPLICABLE

29. Pay Rate Determinant

FERS-FRAE & FICA

03/26/2017

31. Service Comp. Date (Leave)

F

32. Work Schedule

FULL-TIME

0
33. Part-Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category

e |

E - Exempt
N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

APPOINTMENT AFFIDAVIT EXECUTED 03-27-17.
CREDITABLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
APPOINTMENT IS INDEFINITE.
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DIES BIT CIBFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 44,

FUNC CLS 00 VET STAT X EDUC LVL . SUPV STAT 8 POSITION SENSITIVITY HIGH RISK
PRYZEN SERVICE NONE

EP - ENVIRONM

46. Employing Department or Agency

ENTAL PROTECTIO

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
03/13/2017

50. Signature/Authentication and Title of Approving Official
170620790 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EditionsPrior to 7/91 Are

Not Usable After 6/30/93
NSN 7540-01-333-6238



‘31\!1

v SRO Approval
g REQUEST FOR PERSONNEL ACTION - John E Reeder
1. Actions Requested Administratively Determined Appointment 2. Request Number
_ OP-2017-017
Mmmm (Nama and Telephone Namber) g N 4, Proposed Effective Date
e ey T mn
5. Action Requested By (7lod NemeJiik 1 N “ﬁw iame, e frarie, and Concurmence Date)
M.mhaelFl A ll"i_‘.iui' Al isirat ‘u.*O‘ ) IN nistra
1. Name IalSecu Number | 3. Date of Birth 4EﬁocliveDaib
. VS I |
B. Nature of Action 8-B. Nature of Action
ZXcepied PO
Coda . L4 thority ]
ﬁm " ’*‘l’ 6-C. Code |6-D. Legal Authority
5E. Code . Legal Authority 6-E. Code |6F. Legal Authority
7. FROM: Position Titie and Number 15. TO: Position I
8 Pay Plan 5. Occ. Code  Ji0. Grads o T.Sepor T2 Towl Salery [13. Py Boats [16. Pay Pan |17, Ooe. Code [18. Grads or Level]15. Stepor  Tolel Solary/Awerd |21, Pay Basis
r PA AD 301 00 4 H $149,337.00 PA
12A Basic Pay 25. Localty Ad]. 12C. Adj. Basic Pay 120, Other Pay Basic Pay lms.i.mw rnc.msmpay ro'nowm
1. Name and Location of Positon's Organization Name and Location of Position's

Organization
AADOOOCD - U.S. Enviranmental Protection Agancy, Office of the
Administrator, Cffice of Policy

; 25. Use
5 - 10-Poim/Other - 5 i
R - AN Dt B o recen em bl P00 i 2

%Poaiﬂononmmiad
"‘;""‘] 1 - Compeditive Service 3 - SES General
? - Fermnnlad Sandra A L REQ Morsar Dosaraad

u- 4016 - aol

. Initiale/Signature Data
3.4347
/
3. Approval: 1cortfly that the information emered on i form 13 Bocurats and that the Signature 7 roval
Wuﬁmmhmmmwmmmmw. . gp

CONTINUED ON NEXT PAGE ' 4 v Editions Prior to 781 Are Not Usabls After &/30/93
NSN 7540-01-333-6239



g
If "YES", please state these facts on a separate sheet and attach to SF 52.) |:| YES |:| NO

-

P
__OGE450NotRequired , , I A
Dodsen. TN
__ OGE 450 Required : ‘ .-
Signed: , DEO

Privacy Act Statement L .

You are requested to fumish a specific reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and their records, while

forwarding address. Your reason may be conskiered in any future declsion regarding your saction 8508 requires agencies to fumnish the specific reeson Kdr termination of Federal

re-empioyment in the Federal service and may also be used to determine your eligibility for servica to the Secretary of Labor or a State agency in connection with administration of

unemploymant compensation benefits. Your forwarding address will be used primarlly o mail  unemployment compensation programs.

you copies of any documents you should have or any pay or compensation to which you are

entitiad. The fumighing of this information is voluntary; however, failure to provide | may resuit in
o your not receiving: (1) your copies of those documents you should have; (2) pay or other

This information is requesated under authority of sections 301, 3301, and 8508 of title 5, U.S. compensation due you; and (3) any unemployment compensation benefits to which you

Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitied.

1. Reasgns for Resignation/Retirement {NOTE: Your reasons are used in determining possible unempioyment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

.

MO1: Appointment Affidavit executed:

M39: Creditable Military Service:
M40: Previous Retirement Coverage:
MA4S: Employee is automatically covered under fERS.
K18: Employee position is at the full performance level.

ZZZ: This position is designated for Drug Testing.

ZZZ: This appointment does not confer eligibility to be noncompetitively converted

to Career-Conditional or Career Appointment.
EO1: Appointment is Indefinite.

Mmoo M.



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management

FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
e I 05/14/2017
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
002 CORRECTION 570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Y7M SCH C, 213.33SCH C 3316
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

OFFICE OF THE ADM

WASHINGTON,DC

INISTRATOR

OFFICE OF POLICY

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 149337 PA GS 0301 15 05 149337 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
117496 31841 149337 0 117496 31841 149337 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR
OFFICE OF POLICY

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference

24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
1 2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 3 1-Permanent 3~ Indefinite YES| X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0
1
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekl
KF |FERS-FRAE & FICA 03/26/2017 F FULL-TIME Pay pe[}ilod

POSITION DATA

34. Position Occupied

N

1 - Competitive Service
2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code 37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 VET STAT X EDUC LVL . SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

‘CBHRECTS ITEM NUMBER 31 FROM 03-26-17

46. Employing Department

or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
08/21/2017

50. Signature/Authentication and Title of Approving Official
171535155 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS

ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



'F??s shel7

SF 82 (E-Fams 44) _ SRO Approval
PPN Supp, 26 0 S . REQUEST FOR PERSONNEL ACTION John E Reeder

1. Actions Requested Schedule C Appointment . 2. Request Number
vvaage ) D — OP-2017-020

Call (Meme and Local Tracking No: . 4. Proposqd ' p Date
5. Actlon Requested By mm

m—s S—— JATAL, .
TR

Ryan T Jackson Chief of Staff [{ ™% \ '\g 4 rato adﬁ?ﬁ\‘”
T ™ )

E. Scott Pruitt, Adminis
iAsc_;dg mﬁﬁg{ﬁ ﬁ,pa‘}- ' :| 8-B. Nature of Action
17

Vi1 Sehe 33 il i
.Code |5-F.Legal Authority 6-E. Code | 6-F. Legal Authority
7. FROM: Posttion Tite and Number 15. TO: Position Tile and Number

Bray sl e
8. Pay Pisn ] Grade or Swpor  [12 Total Salary 13, Pay Basis [18. Pay Plan [17. Occ. Code |18, Grade or Levei[19. Stepor Total Saiary/Award . Pay Basis
ﬂlb rom\ L_F‘" PA GS 0301 15 05 | $149,337.00 PA
T2A_ Basic Py [12C. Ad). Besic Pay Ti20. Othar Pay Basic Puy roe.muu.wi . Ad]. Basic Pay Fb.ﬁwm
14.Num.mmuumm'sw . Nama and Location of Position's Organtzation

AA000000 - U.S. Envionmental Protection Agency, Office of the

Sywe 4o —3p Administrator, Office of Policy

1&3’.9:100 : » 25, Use |26. Veterans Preference
- R i Lo SO : : Tves FANRF

29. Pay Rete
Determinant

33. Part Tima Hours Per

1718 B 11B ZZZMH9

2.I1'|p|:|rml: 1 cartify that the imformation entened on this form is accurata and that the
propesed action s In compliance with statutory end regulatory requiremants.

CONTINUED ON NEXT PAGE



{Note to Surs: Do you know of additional or conflicting reasons for the employee's resignation/retirament? '
H "YES", please state these facts on a separate shest and attech to SF 52.) D YES DNO

__OGE 450 Not Required
__OGE450Required ;.
Signed:. | i , DEO

Privacy Act Statement

- Ywmrequabdtohmnhunmﬁcrmonbryommqmﬂonorrehmﬂuﬂa with regard to empicyment of individuals in the Federal service and their records, while
forwarding eddress. Your rasson may be considersd in any future deciston reganding your saction 8508 requires agencles to fumish the specific reason for termination of Federal
re-aenployment in the Federal service and may also be used Io determine your eligibility for service to the Secretary of Labor or a State agency in connection with administration of
unempioyment compensation benefits. Your forwarding addresa will be used primartly 1o mall  unempioymsnt compensation programa. :
wuoaphsofanydommemyoushouldhawmampayoreompeneaﬂonmmmwuam

The fumishing of this information is voluntary; howewvar, faliure to provide it may result in
your not recalving: (1) your coples of those documants you should have; (2) pay or other
Thia information is requested under aumm!yofm 301. 3304, and 8506 of title 5, U.S. compensation due you, and (3) any unemployment componsahon beneﬂta to which you
COdQSecﬂonaamaruSSMBMOFMandmendestoisawreguiaﬂom ~ may be entitied.

1. Raasons for Resignation/Retiremert (NOTE: Your reascns are used in datanmnlng possible unernpbyment benefits. Please be specific end avmd
generalizations.  Your resignation/retirement s effective at the end of the day - midnight - uriless you specify otherwise.)

2. Effective Date 5. Fomarding Address (Number, Street, City, State, ZIP Code)

3. Your Signature

i ML



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

I . 07/16/2017
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
002 CORRECTION 546 CONV TO SES NONCAREER APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(A) NONCAREER
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
AWM 07-13-17

7. FROM: Position Title and Number

15.TO: Position Title and Number

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 05 149337 PA ES 0340 00 00 151700 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
117496 31841 149337 0 151700 0 151700 0

OFFICE OF THE

14. Name and Location of Position’s Organization

ADMINISTRATOR

WASHINGTON,DC

FFICE OF POLICY

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

_OFFICE OF POLICY

WASHINGTON,DC

EMPLOYEE DATA

1-None
1 2 - 5-Point

23. Veterans Preference

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 — 10-Point/Compensable/30%

24. Tenure
0 - None 2 - Conditional
0 1 - Permanent 3 - Indefinite

25. Agency Use

26. Veterans Preference for RIF

YES| X | NO

27. FEGLI

| 30. Retirement Plan

KF

28. Annuitant Indicator

9 NOT APPLICABLE

0

29. Pay Rate Determinant

FERS-FRAE & FICA

31. Service Comp. Date (Leave)

03/26/2017

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 VET STAT X EDUC LVL - SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

‘CBHRECTS ITEM NUMBER 31 FROM 03-26-17

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
08/21/2017

50. Signature/Authentication and Title of Approving Official
171581755/ ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS

ACTG DIR, EXEC RESOURCES DIV,

OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



SF 52 (E"Forms 4.4)
Rev. 7/91

U.S. Office of Personnel Management

FPM Supp. 296-33, Subch. 3

PMTAOIII@

1. _ Al:'mns

SRO Approval

REQUEST FOR PERSONNEL ACTION

MMFME, ftems 1, 7-22, 32, 33, 36 and 39,)

il

i

fﬂZﬂhﬂ

John E Reeder

|2 Request Number

OP-2017-025

5. Action Requested By 5. Action Requested By (7yped Name,

and Telaphone Numberj

(HR

mo‘RequmrDae)

Local Tracking No: /
T,

4. Proposed Eff?ﬁye Date

6. Action Authorized By
E. Scott Pruitt / Administra

{Typed,

Ryan T. Jackson Chief of Staff}.« /"

PART B - For Preparation only codes in FPM Supplement 292-1. Show all dates in

1. Na 2. Soci r
g e rg e e
- ode atl ction . Lode . ure Qf on
S~ B T SES meﬂauu'Pmpf

S-CLEE:ie 5-D. Legal Au orit 6-C. Code |B-D. Legal Authority
Va4 |5 IS d ;

5:E. Code egal ls] S—E,Code 6-F. Legal Authority
AWM 5@« ‘\“—"bfm 16,54 da:kd 07-1%-1]

7. FROM: Position Title and Number

15. TO: Pm'r\il Iil' Ii iumber -

B PayPlan 9. Occ Code [10. Grace or Level[11. Step or 12 Tolal Salary [13. Pay Basis |16 Pay Plan [17. Occ. Code [18. Grade or Level 1. Pay Basis
. &
GS 301 15 ™ 05 | $149337.00 | PA | SR o | PA
12A. Basic Pay 128. Locality Adj 12C. Adj. Basic Pay 12D. Other Pay J20A. Basic Pey -rJB Locality Adj. 0D. Other Pay

14. Name and Location of Pesition's Organization
AAD0000 - US, EPA, Office of the Administrator

[22. Name and Location of Position's Organization

US, EPA, Office of the Administrator

Office of Policy olicy
EMPLOYEE DATA '
23. Veterans Preference 24. Tenure 25 ncy Use |26. Veterans Preference
1 - Nona 3 - 10-Point/Disablity 5 - 10-Point/Other 0 - Nona 2 - Conditional

1

7 E.Daint A

AN Dnlrtii™ s mammamls.

B _ AN Dalati™ senmsneshlaiIN0L

1 . Darmanast D Indafions

Jves [ |N§RIF

27. FEGLI

28. Annuitant Indicator

29. Pay Rale
Determinant

30. Retirement Plan

POSITION DATA

34. Position Occupied
- Competitive

9 . Ewmarmtad Qandere

Service 3 -SES General

A . 8EE Maraar Bacarad

1. Service Comp. Date
Leave)

[35. FLSA Category

3-8 Duty Sl.atlon Code

[39. Duty Station
Washington, DC

36, Appropriatlo _a

32 Work Schedule

33. Part Time Hours Per
ﬁ Biweekly

Pav F'__nrinri

[37. Bargaining Unit Status

LS

40. Agency Daw a2, 3. 4.
45. Educational Level 6. Year Degree Attained [47. Academic Discipline [48. Functional Class 49, Citizenship . Veterans Status 1. Supervisory Status
1-USA 8- Other 1)
PART C - Reviews and Approvals (Not to be used by requesting office.) ;
1. Office/Function Initials/Signature Date Office/Function Initials/Signature  ° Date
* o/ Hafl ciéﬂétﬁu%Zu/ 07-49-1
j ol Fd
B. el W /
C. F.
2. Approval: | cenify that the information entered on this form is accurate and that the Signature

proposed action is in compliance with statutory and regulatory requirements.

)

Aépmval Date i

1147

CONTINUED ON NEXT PAGE

Editions Priurf

7/91 Are Not Usable After 8/30/93

NSN 7540-01-333-8239



— - - e S

PART D - Remarks by Re: - IS - o : ‘
(Note to Supervisors: Do you know of additional or conflicting reasons for the employee's resignation/retirement? D YES [:l NO
If "YES", please state these facts on a separate sheet and attach to SF 52.)

__ OGE 450 Not Required
__ OGE 450 Required
Signed: , DEO
PART E - Employee Resignation/Retirement
Privacy Act Statement
You are requested to furnish a specific reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and their records, while
forwarding address. Your reason may be considered in any future decision regarding your section 8506 requires agencies to furnish the specific reason for termination of Federal

re-employment in the Federal service and may also be used to determine your eligibility for service to the Secretary of Labor or a State agency in connection with administration of

unemployment compensation benefits. Your forwarding address will be used primarily to mail  unemployment compensation programs.

you copies of any documents you should have or any pay or compensation to which you are

entitied The furnishing of this information is voluntary; however, failure to provide it may result in
X et your not receiving: (1) your copies of those documents you should have; (2) pay or other

This information is requested under authority of sections 301, 3301, and 8506 of title 5, U.S. ~ compensation due you; and (3) any unemployment compensation benefits to which you

Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitied.

1 F!easong, for Resina!ioan_telire_ment (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2 Effective Date 3. Your Signature 4. Date Signed

5. Forwarding Address (Number, Street, Cily, State, ZIP Code)

M39: Creditable Military Service:
MA0: Previous Retirement Coverage:
1145: Employee is automatically covered under FERS.

MAT. ozen Sevile t ©0 - 00 _ ; .
T55: Tenure as used for U.S. C. is not applicable to the Senior Executive Service.

7ZZ: This position is designated for Drug Testing.

e P



Request for Senior Executive Service Appointing Authority

Agency Name: ENVIRONMENTAL PROTECTION AGENCY Print Date: 07/06/2017
POC:_ Phone_ Fax: (202) 564-9612
Request No: EP170079 Request Type: APPOINTMENT

Appointment Autharity: NONCAREER

Extension: No Duration: ES Pay Level: 5151,700 Temporary Allocation: No

Position No—

Organization Name

Title:

Recruited From:; SAME BUREAU, SAME AGENCY GEO Location: WASHINGTON

Proposed Title:

SES Endorsement Statement

| endorse Lthe above reqguest made to the Office of Personnel Management. | certify that the position is a
General pusition and certify that the candidate meets the professional/technical, executive and
nanagerial qualifications for the position.

E. Scott Pruitt, Administrator

A S

Agency/Depl. Head wr

e ; 7 o | )
Signature: s e ,E“;a,é"-, Sl o _\)EZCJ a./‘(_é _ Date Signed: _ 1 l*[\ﬂl .
PN AYAN

|
i
-

“"/Agency White House Liaison

Name: __Charles Munoz . . Phone; 56&/_'_3¢’7 4,7

— . Date Signed: ?/_'I ",//7

Signature:

OPM USE ONLY

Check the appropriate Boxies)

- _;_/

) Your request 1or a new noncareer appointment authority  reassignment o }_-;a'\ppr'uvmi [ | Approved with Modification *
Py leveL Change 5. )
Disapproved Return without Action
L-__l Yow reguest tar a tnuted tenmn ¢ [ T (ELEA BT TR A ¢ tor thee _ o
duration uf _ = Muhfication

! I Your request for temporary space allocation

S o r— o re—— |

Number of non-career allocations: ) Percent of SES space allocation: _ e
— E p
-t - i 3 _ it A
: gy 72l " - ’,.-I.-"l g .(:._"' = - . Date Siened: ’_/ 3/
OPM Approving Official: 27 == g s —=a - ate aigned: 7 oSS L
EMAIL: SERS@opm.gov " ) \ATTENTION: Senior Executive Resource Services

Source: Office of Personnel Management Report 1652, Version November 2008


mailto:SERS@opm.gov

| United States Environmental Protection Agency "1. DUTY LOCATION "2, POSITION NUMBER
- POSITION DESCRIPTION COVERSHEET | Washington, DC
3 CLASSIFICATION ACTION: a Reference of Senes and Date of Standards Used o Classify this Position

T b. Title c. Pay d. Series | ¢. Grade f. CLC
| Plan
Official
Allocation - S O?)"“’D OD
4. Supervisor’s ES 0340
Recommendation | —

| 5. ORGANIZATIONAL TITLE OF POSITION (if any)

a. US. ENVIRONMENTAL PROTECTION AGENCY o r _ _
| b. OFFICE OF THE H}\ﬁmlslkmmé o Te
¢. Office of Pullw . h. Employing Office Location o
- i W.nhmgmn peo - ) |
d . Organization Code
- Ammm:m - o

8. SUPERVISORY STATUS

|12] Supervisor or Manager. Position requires the exercise of supervisory or managerial responsibilities that meet, at least, the minimum requirements

for application of the General Schedule Supervisory Guide (GSSG) or similar standards for minimum supervisory responsibility specified in other position

classification standards.

| ® [4] Supervisor, Position meets the definition of Supervisor in 5.U.8.C. 7103(a)( 10), but does not meet the minimum requirements for application of the

| GSSG.

® |5] Management Official. Position meets the definition of Management Official in 5.1.8.C. 7103(a)(1 1), but does not meet the GSSG definition of
Supervisor/Manager or the definition of Supervisor in 5.U.5.C. 7103(a)(10).

® [6] Lead Position leads a team performing one-grade interval work and meets the minimum requirements for application of Part 1 of the Work |.cader
Grade Fvaluation Guide (WLGEG) or is under a wage system and meets similar minimum requirements as specified by those job standards or other
directives of the applicable pay system.

® |7] Team Leader. Position leads a team performing iwo-grade interval work and meets the minimum requirements for application of Part 11 of the

i WLGEG.

® [8] All Other Positions. Position does not meet any of the above definitions. This is a non-supervisor/non-managerial position.

| 9. SUPERVISORY CERTIFICATION | certify that this is an accurate statement of the major dutics and i‘l.\pﬂilhlhlhtlt,'\ of this position and its urg,.mlmnmul

| refationships and that the position is necessary 1o carry out governmental functions for which | am responsible. The certification is made with the knowledge that this information
| 18510 be used for statutory purposes relating to appointment and payment of public funds. and that false or misleading statements may constitute violations of such statutes or their
i 1|11p|u11u.n||n;, regulations,

ed Name and Title of Immediate Nupervlwr d. Typed Name and Title of Second-Level %uper_vmor

. Jackson, C hl(;f of Staff E. Scott Pruitt, Admjnistrator, EPA

. )VLM | 0 Y e

SIFICATION C ERTIFI(‘ATIO\ | cengify hat this position has been classified/gfaded as ruu.uru] by Title 5. U S. Code, in cotformance with
¢ US Office of Personnel Management or, if no published standards .:pp!y diretctly, cor ls‘anlly :l_h the most applicable published standards

a. Promotio Pnu-hml /
‘his position has m‘rpmmomm potential ® [f position develops as planned and employee progresses satisfactorily, this position has known prometion

potential to grade:

‘b PSB Risk Designation | ¢. Financial Disclosure Form | d. “Identical, Additional” (1A)] e. FI,SA Determination f. Functional
® 1 lLow OGE-450 Required Allocation This position O EXEMPT ® Classification
® 2 Moderate o OGE-278 Required ® may be 1A ed I MP Code

High No financial disclosure may not be IA"ed (*c h(’: cxemption categary)

Seeurity Clearance forms required | @ is limited 10 current incumbent ® Administrative

| Required: Yes | ® Professiona Execuliv
g. Bargaining | h. Check, if applicable: ' i. Classifier's Signature e j- Date
Unit Code @ Medical Monitoring Required |

; ® Extramural Resources Management Duties (- %aof time) | / ] /

%‘%‘3"6 ® 'This position is subject Lo random drug testing ( ) | /d/'/ o o1 _l_)b (A
T 15N . L S 1

. 11. REMARKS y
| Deinix 'LL._‘.nmﬂLk




SF 52 (E"Forms 4.4)
Rev. 701

uU.S, Office of Personnel Management
FPM Supp. 296-33, Subch. 3

Non Career .SES "

REQUEST FOR PERSONNEL ACTION

SRO Approval

John E Reeder

2. Request Number
OP-2018-000

P il

amY and Telephone Number)

o
5. Action Requested By (7Typed Name, Jitle, Signatix

Call

/e

Ryan T. Jackson Chief of Staff{] { A

1. Namsg

5.A. Code |5-B. Nature of Action

4. Proposed Eifeclhre Date f

o S
and s

',. " 2. Social Number W‘,.’ EffectiVe

‘w,

,/d

6. Action Authorized By (7yped Ne
E. Scott Prultt .’ Adm mjslmtor

Local Tracking No: : 7/
oy

6-A. Code |6-B. Nature of Action

5-C. Code |5-D. Legal Authority

6-C. Code |6-D. Legal Authority

5-E. Code |5-F. Legal Authority

6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

17.0cc. Code (18, Grads or Lavell1S. Sep or
0343

'$161,900.00 | PA

12A. Basic Pay 128, Locality Ad), 12C. Adj. Besic Pay

rns Locality Adj. rncm.mpay ronouurpcy
2. Name and Location of Position's Organizatio

14. Name and Location of Position's Organization
AADQDOQO - US, EPA, Office of the Administrator
Office of Policy

AA0000C - US, EPA, Office 01' MMnnntatmor
Office of Policy

23. Veterans Preference 24. Tenure 25. Use |26. Veterans Preference
1-None 3 -10-PointDisability 5 - 10-Point’Other s 0 - None 2 - Conditional RIF
9. EDnink A AN DrinbiFamnaneshis 8 . 47N Dainbil amesne shis UL 1 . Darmanant 1 _ indafinile -.—]YES |_| PB.
27, FEGLI 28. Annuitant Indicator 29. Pay Rate
Determinant
. Retirement Plan 1. Service Comp. Date - | 32. Work Schedule 33. Part Time Hours Per

Biweekly

34. Position Occupied 5. FLSA Category 36, Appropriation Code 7. Bargaining Unit Status
e 2018/2019 B 11B 000MH9
38. Duty Station Code . Duty Station
Washington, DC
40. Agency Data 1. rz. 43, rA

45. Educational Level

Date

InltialllSlgna 5

1. Office/Function Office/Function Initials/Signature Date

A. D.

B. E.

C. F.

2. Approval: | certify that the information entered on this form is accurate and thal the Signature Approval Date
proposed action is in compliance with statutory and regulatory requirements.

CONTINUED ON NEXT PAGE

Editions Prior to 7/81 Are Not Usable After 6/30/53
NSN 7540-01-333-6239



PART D - Remarks by RequestingOffice

(Note to Supervisors: Do you know of additional or conflicting reasons for the employee s reslgnatlonlretlremem? ‘
If "YES", please state these facts on a separate sheet and attach to SF 52.) I:, YES [ ] NO

OGE 450 Not Required
OGE 450 Required

Signed: , DEO

PART E - Employee Resignation/Retirement ;

Privacy Act Statement

You are requested to furnish a specific reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and their records, while

forwarding address. Your reason may be considered in any future decision regarding your section 8506 requires agencies to furnish the specific reason for termination of Federal

re-employment in the Federal service and may also be used to determine your eligibility for service to the Secretary of Labor or a State agency in connection with administration of

unemployment compensation benefits. Your forwarding address will be used primarily to mail  unemployment compensation programs.

you copies of any documents you should have or any pay or compensation to which you are

entitled The furnishing of this information is voluntary; however, failure to provide it may result in
your not receiving: (1) your copies of those documents you should have, (2) pay or other

This information is requested under authority of sections 301, 3301, and 8506 of litle 5, U.S. compensation due you, and (3) any unemployment compensation benefits to which you

Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2 Effective Date | 3. Your Signature 4 Date Signed | 5. Forwarding Address (Number, Street, Cily, State, ZIP Code)
PARTF - SR SR R S N

{ o NS .




Request for Senior Executive Service Appointing Authority

Agency Name: ENVIRONMENTAL PROTECTION AGENCY Print Date: 12/19/2017

Poc:_ Phone- Fax: (202) 564-9612

Request No:- Request Type: REASSIGNMENT
Appointment Authority: NONCAREER

Extension: No Duration: ES Pay Level:$161,900 Temporary Allocation: No

candicate [N
Position No:_ Title:

Organization Name

Recruited From; SAME BUREAU, SAME AGENCY GEOQO Location: WASHINGTON
Current Title:

Proposed Title-.

SES Endorsement Statement

| endorse the above request made to the Office of Personnel Management. | certify that the position is a
General positiqn and certify that the candidate meets the professional/technical, executive and
managerial qualifications for the position.

Agency/Dept. Het, . E. Scott Pruitt, Administrator )
Signature: ){,,..,’> é; - 4 Date Signed: & (2o 7_

Name: __ . —— = ) Phone: 564-3097
Signature: //- 3 . Date Signed: [ D:/Mﬂ?
/ OPM USE ONLY
Check the appropriate Box(es)
|j Your request for a new noncareer appointment authority, reassignment or (7] Approved [ ] Approved with Modification *

pay level change is:

_ [ ] Disapproved (] Return without Action
[ ] Your request for a limited term emergency appointment authority for the

duration of is: * Modification

l.—J Your request for temporary space allocation

Number of non-career allocations: _ Percent of SES space allocation: %

OPM Approving Official: Date Signed:

EMAIL: SERS@opm.gov ATTENTION: Senior Executive Resource Services

Source: Office of Personnel Management Report 1652, Yersion November 2008



l.'|.1iwd States Environmental Protection Agency 1. DUTY LOCATION 2. POSITION NUMBER
POSITION DESCRIPTION COVERSHEET

Washington, DC

rds Used to Classify this Position

3. _CLASSIFICATION ACTHION. ¢

b. Title o e Pay d. Series | ¢. Grade | f. CLC
Plan
Official
Allocation
| Recommendation -
: 5. ORGANIZATIONAL TITLE OF POSITION (if any) 6. NAME OF l".MPI.D\-'EE
o |

a. U.S. ENVIRONMENTAL PROTECTION AGENCY f.

“b. Office of the Administrator

¢. Office of Policy a h. Employing Office Location - Washington, DC

d. i. Organization Code - AA0000000 T

8. SUPERVISORY STATUS

® 2] Supervisor or Manager. Position requires the exercise of supervisory or managerial responsibilities that meet, at least, the minimum requirements
for application of the General Schedule Supervisory Guide (GSSG) or similar standards for minimum supervisory responsibility specified in other position
classification standards.

® |4] Supervisor. Position meets the definition of Supervisor in 3.U.5.C. 7103(a)(10). but does not meet the minimum requirements for application of the
GSSG. )

® |5] Management Official. Position meets the definition of Management Official in 5.U.5.C. 7103(a)(11), but does not meet the GSSG definition of
Supervisor/Manager or the definition ol Supervisor in 5.U.8.C. 7103(a)(10).

® |6] Lead Position leads a team performing one-grade interval work and meets the minimum requirements for application of Part 1 of the Work Leader
Grade Evaluation Guide (WLGEG) or is under a wage system and meets similar minimum requirements as specified by those job standards or other
directives of the applicable pay system.

® |7 Team Leader. Position leads a team performing two-grade interval work and meets the minimum requirements for application of Part 11 of the

WLGEG.
® [8] All Other Positions. Position does not meet any of the above definitions. This is a non-supervisor/non-managerial position.

9. SUPERVISORY CERTIFICATION | cerify that this 1s an accurate statement of the major duties and responsibilities of this position and ils organizational
relationships and that the position is necessary to carry out governmental functions for which I am responsible. The certification is made with the Knowledge that this
information is to be used for statutory purposes relating to appointment and payment of public funds, and that false or misleading statements may constitute violations of such
| statutes or their implementing regulations,

a. Typed Name and Title of Immediate Supervisui’ it ped Name and Title of Second-Level Supervisor
L~
| RyvanyT. Jackson, Chief of Staff E. Scott Pruitt, Administratpr .
b. ;Sj X;L c. Date #ignatﬁn} / g} | |1 Date
Nepr ALl oy X | Sl Tt LiZfs)

1 I_AI/CL SSIFICATION CERTIFICATION: | c&'ﬁf}' lat this pmitmr;hﬁs cen i?éieuﬁc graded as r:ﬁﬁd by Title 51 US. Code. in conformahce with

st lished by fhe U.S. Office of Personnel Management or. if no published standards apply dirgctly. cohsistently wiftj the most applicable published standards.

a. Promstion \’qgoﬁtia] ~ 1\..

®This position has no promotion potential ® If position develops as planned and employee pr'n_g‘rcsscs satisfactorily. this position has known promaotion
potential to grade:

b. PSB Risk Designation | ¢. Financial Disclosure Form d. “ldentical, Additional” (IA)| e. FLSA Determination f. Functional
®1 Low OGLE-450 Required Allocation This position ® NONEXEMPT ® Classification
® 21 Moderae OGE-278 Required ® may be 1A ed EXEMPT* Code
® 3| High No tinancial disclosure ® may not be 1A ed (*check exemption category)
Security Clearance forms required ® is limited to current incumbent ® Administrative
Required: Yes TS/SCI ® Professional ® Executive el
g. Bargaining | h. Check, if applicable: i. Classifier’s Signature j- Date
Unit Code ® Medical Monitoring Required
® Extramural Resources Management Duties ( 0 % of time)
88888 ® This position is subject to random drug testing ( )

1. REMARKS




Appendix G: Employee G



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

— R 0910312017
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
570 CONV TO EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZLM P.L 95-190
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 79720 PA AD 0301 00 00 100981 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
62722 16998 79720 0 100981 0 100981 0

WASHINGTON,DC

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR

EMPLOYEE DATA

23. Veterans Preference
1-None
1 2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other

6 — 10-Point/Compensable/30%

24. Tenure
0 - None 2 - Conditional
3 1 - Permanent 3 - Indefinite

25. Agency Use

26. Veterans Preference for RIF

YES| X | NO

27. FEGLI

28. Annuitant Indicator

9 NOT APPLICABLE

0

29. Pay Rate Determinant

30. Retirement Plan

KR |FERS-RAE & FICA

31. Service Comp. Date (Leave)

03/13/2017

32. Work Schedule

F FULL-TIME

33. Part-Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category

e |

36. Appropriation Code

E - Exempt
N - Nonexempt

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 VET STAT X EDUC LVL - SUPV STAT 8 POSITION SENSITIVITY MODERATE RISK

‘CREBIFABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR FERS-FRAE.
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
FROZEN SERVICE NONE

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
09/06/2017

50. Signature/Authentication and Title of Approving Official
171662485 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS

ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

I ] I 03/13/2017
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
002 CORRECTION 170 EXC APPT
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZLM P.L. 95-190
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 79720 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
62722 16998 79720 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference

24. Tenure

25. Agency Use

26. Veterans Preference for RIF

1- None 3 - 10-Point/Disability 5~ 10-Point/Other 0 - None 2 - Conditional
1 2 - 5-Point 4 - 10-Point/Compensable 6 — 10-Point/Compensable/30% 3 1-Permanent 3~ Indefinite YES| X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0
1
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekl
KR |FERS-RAE & FICA 03/13/2017 F FULL-TIME Pay pe'}ilod

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

E - Exempt
N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS00 | VET STAT X epuc LvL Il SUPV STAT 8

POSITION SENSITIVITY MODERATE RISK

‘CBHREETS ITEM NUMBER 15 FRON [

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
07/12/2017

50. Signature/Authentication and Title of Approving Official
171236184 / ELECTRONICALLY SIGNED BY:

BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



SF 52 (E"Forms 4.4)

Rev. 7/91

U.S. Offica of Parsonnel Management
FPM Supp 296 33, Smd-l 3

Conversion : AD Appt.

. REQUEST FOR PERSONNEL ACTION
iNate P B, Herns 1, 7-22, 92, 33, 36 end 38) © :

SRO Approval

John E Reeder

2. Request Number

1 Actuons Raquested
10-2017-119
Wormamn Cail” (Name 770 Telephone Number) Local Tracking No: _ d?r’oposed Effective Date

(HH-

|5-B. Nature ofAcuon

o Y ﬂoaf

g Code

s Number 3 Date ol’Bfrth '

2. Social Sacuri 4 Eﬁedwe Date
‘. 83-03-17
- SECOND ACTION - ;
6-A. Code |6-B. Nature of Action

5, Legal Authorlty
- G0

6-C. Code | 6-D. Legal Authority

I
5E. Code

5-F. Lagal Auﬁlomy

6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

B PayPlan Qcc. Code  [10. Grade or Lavel[11. Siep or 12. Total Salary 13, Pay Basis [16. Pay Plan [17. Occ. Code |18 Grade or Level[13. Stop or . Total Sztary/Award  [21. Pay Basis
AD 0301 OO0 ™ o0 | $94,796.00 PA | AD 0301 oc ™ op| $100,981.00 PA
124, Basic Pay 128, Locality Ad]. 12C. Adj. Basic Pay rz-n. Other Pay P0A. Basic Pay [208. Locality Adj. 20C. Ad]. Basic Pay B0D. Other Pay
14, Name and Locetion of Pesition's Qrganization (22. Name and Location of Position's Organization
US, EPA, Office of the Administrator - AOGO00000 ADQDODDO - US EPA, Office of the Administrator
Office of Public Affairs Washington, DC 20460
SRR _ AR S T :
i ) ) 24, Tenure ) 25. Agency Use | 26. Veterans Preference
LT = I 5 i AP T i WP [ | R g © [TJves [N RF
27. FEGLI 28. Annuitant Indicator 29. Pay Rate
Determinant
30. Retirement Plan 131. Service Comp. Date | 32. Work Schedule 33. Part Time Hours Per
(Leave) Biweakly
i Pav Perind

34, Position Occupied

J-_l 1 - Compefitive Service 3 - SES General

35, FLSA Category

B Eveartad Sondea A_BFEE favaar Pesarad

36. Appropration Code 37. Bargaining Unit Status

17/18 B 11A ZZ7MES8

DL,

38. Duty Station Code 139, Dty Station
Washington, DC 20460
40, Agency Data 1. a2, 43 Tha
45, Educational Level . Year Degree Attained 7. Academic Discipline . Functional Class 149, Citizenship . Veterans Slsius 1. Supervisory Status
'—i 1-USA B-Other ;
PART C EReviE & Moty Bo used- by requesting offics.) e T _
1 Ofﬂcae‘Funcnm Initials/Signature Date Office/Function Initials/Signature Date
A. D.
B. E.
C.
2. Approval: | certify that the information entered on this form is sccurate and that the ature Approval Date
proposed action is in compliance with statutory and regulatory requirements. '~ l‘ 1 1 1 A M}_/\g C;?-";) "(V7

CONTINUED ON NEXT PAGE
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(Note to Supervisors: Do you know of additional or conflicting reasons for the employea's resignation/retirement?
if "YES", please siate these facts on a separate shest and attach to SF 52.) D YES |__—, NO

*«

Privacy Act Statement

You are requested to furnish a specific reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and their records, while
forwarding addreas. Your-rsason may be considered in any future decision reganding your section 8508 requires agencies to furnish the specific reason for termination of Federal
re-ampioyment in the Fedeéral service and may also be used to determine your efigibility for service to the Secretary of Labor or a State agency in connection with adminéstration of
unemployment compensation benefits. Your forwarding address will ba used primarlly to mall  unemployment compensation programs.

you copies of any documents you should have or any pay or compensation to which you are

ontifad. The fumishing of this information is volurmtary, however, failure fo provide it may result in

) your fat receiving: (1) your copies of those documents you should have; (2) pay or other
Thig information is requested under authority of sections 301, 3301, and 8506 of title 5.§J.S. compensation due you; and (3) any unemployment compensation benefits to which you
Code. Sections 301 and 3301 authorize OPM and agencies 1o issue regulations ; may be entitiad. :

1. Reasons for Resignati irement {NOTE: Your reasons are‘usad in determining possible unemployment benefits. Please be specific and avoid
generalizations. “Your resighation/retifement Is effective at the'erll of the day #midnight - unless you specify otherwise.)

2. Effective Date | 3. Your Signature 5. Forwarding Address (Number, Street, Cily, State, ZIP Code)

[}

- A



SF §2 (F Forms 4.4)

Rew. TH1

U.S. Offics of Personnsl
FPS Supp. 296-33, Subch. 3

REQUEST FOR PERSONNEL ACTION

Ié '7

John E Reeder

SRO Appro

1. Actions Requested Administratively Determined Appointment Number
10-2017-058
Wﬂhm&ﬂm Call (Mame and Telephone Number) Local Tracking No:
- VA ! N 03/05/2017

5, Action Requested By (7)ped 17,, G Roguest 0

Michael Flynn Acting -m m_..m:
”‘"""_ Y

6. Action Authorized By

E. Scott Pruitt .’Ade

W 4Eﬂmm

5-A. Code g%{_ 6-B. Nature of Action
170
5-C. Code 6-C. Code | 6-D. Legal Authority
2LV -‘I‘;D | I
5-E.Cadu‘5-FLognlNﬂmly 6-E. Code | 6-F. Legal Authority
7. FROM: Poaition Titie and Number 15. TO: pum”ﬁhumn1i '
1. Seap or 2 Total Salsry 13,-F-‘lrld| 8. Pay Plan [17. Occ. Coda [18. Grade or Lavel S.thpr:r . Total Salary/Award 21. Pay Basis
AD 0301 00 PA
FiZ2C. Ad] Bask Py IZD. Other Pay Basc Py Locaiity Adj. Fcaq.mm _menrpay

14, Name and Locaton of Position’s Organization Location of Position's Organization

USEPA, Office of the Administrator

of Public Affairs

Washington. DC 20460

36, Appropriation Coda 37. Bargaining Unit Status
A_ GEQ Fersar Dasanand ¢ 17/18 B 11H ZZ7ZMES§ % %L
40, Agency Deta g1 42, 3 M4,
45. Educational Lével Year Dogres Atined [47. Academic Discipline Functional Ciass . Cltizenship Veterans Stetus |51, Suparvisory Status
f | 1-usa 8-Other
Dste Offica/Fungtion _ﬁm 4 Date
L 3 L""‘ )
oTell; | G fese o).z
3hinfE

2. Approval: | certify that the information enterad on this form is accurate and that the
pwmummmmmm regulatory requirements.

CONTINUED ON NEXT PAGE
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AR d

T T e Ay . -

{Note to Supervisors: Do you know of additional or conflicting reasons for the employes's resignation/retirement?
if *YES", please state these facts on e separate sheet end attach to SF 52.) I:l YES D NO

_ OGE 450 Not Required
__OGE #50 Requiredl *": 4 ... _
Signed: ' , DEO

You are requestad to fumish a apecific reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and thair records, while
forwarding address. Your reason may be congidered In any future declsion regarding your section 85606 requires agencies to furnish the specific reason.for termination of Federai
re-employment In the Federal service and may aiso be usad to determine your efigibiiity for service to the Secretary of Labor or a State agency in connection with adminiatration of
unempioyment compensation benefits. Your forwairding address will be ussd primarily fo mail  unempioyment compensation progmms. i

you coples of any documents you should have or any pay or compenaation to which you are :
entitied. The fumighing of this information is voluntary; however, failure to provide it may reeult in

: your not recetving: (1) your coples of those documenis you should have; (2} pay or other
This Informetion is requested under authority of sectiona 301, 3301, and 8508 of tile 5, U.S. compensation due you, and (3) any unemployment compenseation benefits to which you
Code. Sections 301 and 3301 authorize OPM and agancies to issue regulations may be entitied.

1. Reasons for Resignation/Retirement {NOTE: Your reasons are used in determining possible unemployment benefits. Please bé specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

3. Your Signature 5. Forwardi_ng Address (Number, Strest, City, Stals, ZIP Cods)
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