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I 

 
 

SUMMARY
EXECUTIVE
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PROFILE
AGENCY

The National Labor Relations Board (NLRB or Agency) is an independent 
Federal agency established in 1935 to administer the National Labor 
Relations Act. The National Labor Relations Act is the principal labor 
relations law of the United States, and its provisions generally apply 
to private sector enterprises engaged in, or to activities affecting, 
interstate commerce. NLRB jurisdiction includes the U.S. Postal Service; 
however, other government entities, railroads, and airlines are not 
within NLRB’s jurisdiction.
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Seated left to right: Philip A. Miscimarra, Mark Gaston Pearce, Kent Y. Hirozawa, Standing: Lauren McFerran  
and Harry I. Johnson, III
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Resources

INSPECTOR GENERAL
OFFICE OF

the 1988 amendments to the Inspector General Act of 1978 (IG Act).
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Reports Issued

Travel Cards,  
 

 

 

 

 

Improper Payments Information 
Act,

The Inspector General is to provide policy direction for and is to conduct, 
supervise, and coordinate audits relating to program operations of 
the Agency. During the reporting period, the OIG issued one audit 
report and completed the Improper Payments Information Act report to 

PROGRAM
AUDIT
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Audit Follow-up

 

Internal Controls in t e f ce of  
Equal Employment Opportunity, 

End-of-the-Year Spending, 

Audit of  the NLRB Fiscal Year 
2012 Financial Statements, 

Division of  Administration Pilot 
Employee Recognition Program, 

Cloud Computing,
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Investigative Highlights

PROGRAM
INVESTIGATIONS

The Inspector General is to provide policy direction for and is to conduct, 
supervise, and coordinate investigations relating to the programs and 
operations of the Agency. During this reporting period, we processed 
139 contacts, initiated 6 cases, closed 4 cases, and issued 3 investigative 
reports. Our investigative efforts resulted in a retirement in lieu of 

Case Workload Contacts Processed

Open 
(4/1/2015) Received

Initiated
Initiated  
Investigation

Closed 4
Opened Case    -
Referred to 
Agency

Open 
(9/30/2015)

Non-Investiga-
tive Disposi-
tion
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Hotline
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Legislation

 

AND POLICY
LEGISLATION, REGULATIONS

The responsibilities and duties of an OIG include reviewing existing 
and proposed legislation and regulations relating to the programs and 
operations of its agency and making recommendations in the semiannual 
reports concerning the impact of such legislation or regulations on 

and detection of fraud and abuse in such programs and operations. 
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Regulations
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Inspector General  
Community

 

Government  

ACTIVITIES
LIAISON

The Inspector General is to recommend policies for, and is to conduct, 
supervise, or coordinate relationships between the Agency and other 
Federal agencies, state and local governmental agencies, and non-
governmental entities. The Inspector General is to give particular 
regard to the activities of the Comptroller General of the United 
States. Similarly, we encourage OIG staff members to participate in 
Agency programs and activities. 
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Section 5(a)

 

 
See Table 1.

 

REQUIRED BY THE ACT
INFORMATION
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Subject Matter 
and Title

Questioned 
Costs 

Unsupported 
Costs

Funds  
To Be Put To  
Better Use

General Administration
Travel Cards
OIG-AMR-75-15-02

SUBJECT MATTER
AUDIT REPORTS BY

Number of 
Reports Questioned 

Costs
Unsupported 

Costs

A. For which no management  
decision has been made by the  
commencement of the period

B. Which were issued during  
the reporting period

Subtotals (A+B)

C. For which a management decision 
was made during the reporting 
period

(i) Dollar value of disallowed costs

(ii)  Dollar value of costs not  
disallowed

D. For which no management  
decision has been made by the  
end of the reporting period

Reports for which no management 
decision was made within six months 
of issuance

Table 1. Reports With  
Questioned Costs

Dollar Value
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Number of  
Reports 

Funds To Be Put  
To Better Use

A. For which no management  
decision has been made by the  
commencement of the period

B. Which were issued during the  
reporting period

Subtotals (A+B)

C. For which a management decision 
was made during the reporting 
period

(i) Dollar value of recommendations 
that were agreed to by management

(ii) Dollar value of recommendations 
that were not agreed to by  
management

D. For which no management decision 
has been made by the end of the 
reporting period

Reports for which no management  
decision was made within six months  
of issuance

Table 2. Reports with  
Recommendations that  
Funds be Put to Better Use
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APPENDIX
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